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Country Updates
INDIA
India has launched an e-Tourist Visa for certain travelers.
India has launched an e-Tourist Visa (eTV) for travelers whose sole objective for visiting India is
recreation, sightseeing, a casual visit to meet friends or relatives, a visit for short-duration
medical treatment, or a casual business visit.
The eTV is a single-entry visa, and a visitor can request up to two eTVs per year. The eTV is
valid for 30 days from the date of arrival. The holder of the eTV visa may remain in India for a
maximum of 30 consecutive days after the initial entry date, and the visa is non-extendable and
non-convertible.
Although there is no definition of the term "casual business," anecdotal evidence suggests that it
could involve attending short business meetings or a conference during the 30-day period.
Travelers to India on an eTV should have a return ticket or onward journey ticket with proof of
sufficient funds to support themselves during their entire stay in India.
The eTV is not available to international travel document holders or to applicants with a
diplomatic passport. International travelers having either a Pakistani passport or who are of
Pakistani origin must apply for a regular visa at an Indian Mission.
The e-TV is available for nationals of the following countries/territories:
Albania, Andorra, Anguilla, Antigua & Barbuda, Argentina, Armenia, Aruba, Australia, Austria,
Bahamas, Barbados, Belgium, Belize, Bolivia, Bosnia & Herzegovina, Botswana, Brazil, Brunei,
Bulgaria, Cambodia, Canada, Cape Verde, Cayman Islands, Chile, China, China-SAR Hong
Kong, China-SAR Macau, Colombia, Comoros, Cook Islands, Costa Rica, Cote d'lvoire, Croatia,
Cuba, Czech Republic, Denmark, Djibouti, Dominica, Dominican Republic, East Timor,
Ecuador, El Salvador, Eritrea, Estonia, Fiji, Finland, France, Gabon, Gambia, Georgia,
Germany, Ghana, Greece, Grenada, Guatemala, Guinea, Guyana, Haiti, Honduras, Hungary,
Iceland, Indonesia, Ireland, Israel, Jamaica, Japan, Jordan, Kenya, Kiribati, Laos, Latvia,
Lesotho, Liberia, Liechtenstein, Lithuania, Luxembourg, Madagascar, Malawi, Malaysia, Malta,
Marshall Islands, Mauritius, Mexico, Micronesia, Moldova, Monaco, Mongolia, Montenegro,
Montserrat, Mozambique, Myanmar, Namibia, Nauru, Netherlands, New Zealand, Nicaragua,
Niue Island, Norway, Oman, Palau, Palestine, Panama, Papua New Guinea, Paraguay, Peru,
Philippines, Poland, Portugal, Republic of Korea, Republic of Macedonia, Romania, Russia,
Saint Kitts and Nevis, Saint Lucia, Saint Vincent & the Grenadines, Samoa, San Marino,
Senegal, Serbia, Seychelles, Singapore, Slovakia, Slovenia, Solomon Islands, South Africa,
Spain, Sri Lanka, Suriname, Swaziland, Sweden, Switzerland, Taiwan, Tajikistan, Tanzania,
Thailand, Tonga, Trinidad & Tobago, Turks & Caicos Islands, Tuvalu, United Arab Emirates,
Ukraine, United Kingdom, Uruguay, United States of America, Vanuatu, Vatican City-Holy See,
Venezuela, Vietnam, Zambia, and Zimbabwe.
For further details, see https://indianvisaonline.gov.in/visa/tvoa.html.

ITALY
Various developments have been announced.
Italy Welcomes High-Net-Worth Individuals
This year the Italian Budget Law, effective January 1, 2017, includes several measures aimed at
attracting foreign investments and encouraging high-net-worth (HNW) individuals to move to
Italy. Among these are the introduction of a preferential tax regime for wealthy individuals who
take up tax residency in Italy and a new visa program specific for HNW investors that facilitates
the procedures for their entry and residence in Italy. Until now, Italy, unlike other EU countries,
did not provide a dedicated entry-for-investment visa scheme.
Favorable Flat-Tax Regime Begins for New Residents
On March 8, 2017, the Italian Revenue Agency (Agenzia delle Entrate) issued implementing
provisions for a flat-tax regime. The law is now fully effective.
Individuals who become Italian tax residents can take advantage of a substitute tax regime on
their foreign income. Under this regime, regardless of amount, foreign income will only be
subject to a yearly flat tax of €100,000. Close family members can also benefit from the
favorable tax measures: a flat tax of just €25,000, instead of €100,000, will be applied to their
foreign income. Moreover, opting for the new regime guarantees full exemption from reporting
requirements with respect to financial and non-financial assets abroad and from succession
duties on assets outside Italy.
To qualify for this option, the applicant must not have been resident in Italy for at least 9 tax
years during the previous 10 years; eligible taxpayers can request the substitute tax regime
when filing their tax returns. Before that point, it is possible to submit a preliminary ruling
(interpello) to the Italian Revenue Agency.
Guidelines and checklists of requirements are now available. For further information, see
http://www1.agenziaentrate.gov.it/english/invest_italy/new_residents_regime.htm.
New Provisions Introduced for Dedicated Visa Option: Investor Visa
Additional provisions have been introduced in Italian immigration law to promote foreign
investments. An "investor visa" will shortly be available to foreigners intending to invest in Italy
under one of the following options:
•
•
•

€2 million in government bonds, to be kept for at least 2 years
€1 million in the share capital of an Italian company, reduced to €500,000 if the company
is an innovative start-up
€1 million in philanthropic donations (culture, education, immigration management,
scientific research, or cultural heritage)

The government is drafting an implementing decree that, once published, will make the law fully
effective.
Cap on Workers From Outside the EEA for 2017 Announced
The Italian government has announced a cap of 30,850 on the number of workers from outside
the European Economic Area (EEA) allowed in Italy for 2017.
The figure and the categories of workers allowed this year are not very different from those

announced in recent years. Once again, no quotas for standard sponsored employment have
been issued (apart from a few exceptions below).
More than half of the quotas are reserved for seasonal workers (17,000). Most of the remaining
quotas (10,850) are reserved for changes of status for residence permit holders in Italy or the
European Union (EU) (study, seasonal work, permanent); for example, to convert the existing
residence permit into a permit for employment/self-employment.
The remaining few quotas are for self-employment work (2,400) and special categories (600) of
foreigners (such as South American citizens with Italian ancestors or individuals who have
completed a specific training in their country of residence).
Background. Immigration for work purposes in Italy is based on a quota system. Quotas are set
annually by means of a decree (decreto-flussi). The decree sets the numerical limits for each
category of foreign nationals who may apply for work permits and the period during which
applications can be submitted. Permits are normally granted on a first-come, first-served basis.
Several categories of workers are excluded from the cap and are not subject to a fixed limit,
such as intra-company transfer (ICT) workers, highly skilled workers, executives or managerial
employees assigned to the Italian branch of a foreign legal entity, university lecturers and
professors, translators and interpreters, and professional nurses.
Deadlines and How To Apply
Application forms for permit conversion and permits reserved for special categories of
foreigners, and seasonal work permit application forms, are available at
https://nullaostalavoro.dlci.interno.it/Ministero/Index2. Application forms can only be submitted
until December 31, 2017.
Instructions and deadlines are set by quota decree 2017 (DPCM 13 February 2017) and
Ministries joint circular 08.03.2017, at
http://www.lavoro.gov.it/notizie/Documents/Circolare_flussi_2017.pdf.
Quota Categories
The 30,850 quotas are allocated among the following categories:
NEW ENTRIES—NON-EU NATIONALS RESIDING ABROAD
•

17,000 quotas (seasonal work). Limited to:
−

Agriculture; hospitality and tourism industry

−

Nationals of Albania, Algeria, Bosnia-Herzegovina, South Korea, Ivory Coast,
Egypt, Ethiopia, Yugoslav Republic of Macedonia, Philippines, Gambia, Ghana,
Japan, India, Kosovo, Mauritius, Moldova, Montenegro, Morocco, Niger, Nigeria,
Pakistan, Senegal, Serbia, Sri Lanka, Sudan, Ukraine, Tunisia

−

2,000 entries reserved for workers who have already worked as seasonal
employees at least once in the previous 5 years and whose employers apply for
a multi-year permit. For these, no nationality restrictions apply

•

500 quotas (work as an employee). For foreign nationals residing abroad who have
completed an educational/training program in their home countries (pursuant to Article
23, Immigration Law)

•

100 quotas (employee/self-employee). For employed or self-employed work. For foreign
nationals who have Italian ancestry and reside in Argentina, Uruguay, Venezuela, or
Brazil.

•

2,400 quotas for self-employment, which includes:
−

Entrepreneurs intending to implement an investment plan of interest to the Italian
economy, involving an investment of at least €500.000 and creating at least 3
new jobs in Italy

−

Freelancers/independent contractors who intend to practice regulated or
controlled professions (i.e., individuals belonging to a professional association or
enrolled in an official/public register); or professions that are not non-regulated
but are considered representative at the national level and included in the lists
edited by the Public Administration

−

Holders of corporate offices or administrative/controlling positions (any of the
following: chairman, CEO, member of board of directors, auditor) in an Italian
company, active for at least 3 years (requirements set by Visa Decree May 11,
2011 n.850)

−

Foreign citizens who intend to set up innovative start-up companies under certain
conditions, who will have a self-employment relationship with the start-up

−

Internationally well-known artists of the highest reputation, artists of recognized
high professional qualifications, or artists who are hired by well-known Italian
theaters, important public institutions, public television or well-known national
private television (requirements set by Visa Decree May 11, 2011 n.850)

PERMIT CONVERSION—FOR NON-EU NATIONALS ALREADY IN ITALY/EU
•

5750 quotas from seasonal to standard work permits. For conversions of seasonal work
permit to standard, non-seasonal work permit (as an employee)

•

4000 quotas from study to employed work. For conversion of study, internship, and/or
vocational training residence permit to residence permit for work (as an employee)

•

500 quotas from study to self-employment. For conversion of study, internship, and/or
vocational training residence permit to residence permit for self-employment

•

500 quotas for holders of an EU residence permit for long-term residents issued by an
EU Member State other than Italy who wish to apply for a residence permit for work (as
an employee) in Italy

•

100 quotas for holders of an EU residence permit for long-term residents issued by an
EU Member State other than Italy who wish to apply for a residence permit for selfemployment in Italy

Employers should evaluate their need for work permits for non-EU nationals, especially if
intending to hire foreign nationals holding a study, internship, and/or vocational training
residence permit or permanent residents of an EU country.
Official Guidelines Issued for ICT Work Permits: What's New?
After the introduction of the new EU ICT work permit category in Italy in January 2017, based on
the so-called "ICT Directive" (Directive 2014/66), the Ministry Of Labour and Social Policies has
issued its official guidelines on the matter and list of documents (Circular letter 09.02.2017).
Below is an overview of the main features and substantial changes to existing provisions:
•

The previous work permit category under article 27 c.1 letter (g) of Italian immigration
law no longer exists. Holders of work permits for highly skilled workers on assignment for
a determined period to carry out a specific task or activity may have difficulties in
extending the current permit to the end of the maximum assignment duration of 4 years.

•

The existing intra-company work permit for managers/highly skilled staff pursuant to
article 27 c.1 letter (a) remains in place.

•

Substantial changes have been introduced for graduated workers transferred for career
development purposes.

•

ICT applications can be filed only for assignments longer than 90 days.

•

Work and residence permits must be issued within 45 days from each application filing.

•

Maximum duration of the transfer is 3 years for managers and specialists, 1 year for
trainees (total, including extensions).

•

Once the maximum period of transfer is reached, the worker must leave Italy and return
to the sending employer or to a company of the same group. A new ICT application can
be filed only after 3 months have passed.

•

The application must be sponsored and filed by the host entity in Italy, defined as a seat,
branch, or representative office of the non-EU employer. Companies must be affiliated;
i.e., either directly owned by the non-EU sending company or by another company of the
same group (per article 2359 of the Italian Civil Code).

•

During the entire assignment, the employer must comply with the relevant social security
obligations.

•

There is more flexibility on the documents required to show an accommodation in Italy
(in some locations, a housing feasibility certificate may no longer be required).

•

Intra-EU mobility: Holders of a valid Italian ICT permit may, under certain conditions,
temporarily perform activities at an entity of the same group established in another EU
Member State. Similarly, the holder of a valid ICT permit issued by another EU member
state does not need a visa to enter Italy and can be transferred for up to 90 days within
180 days in exemption of the work/residence permit. A work permit is required for longer
assignments.

•

Specific reasons for denial have been introduced. For example, a denial may be issued
if the host company has been set up for the purpose of obtaining work permits or has
been put into liquidation, has been liquidated, or is not carrying out any economic
activity.

•

The obligations set forth in article 10 of Decree n. 136/2016 implementing EU Posted
Workers Directive (2014/67) do not apply (i.e., secondment notifications do not apply).

•

Italian companies can request an expedited procedure by signing a Protocollo di Intesa
(Protocol Agreement or Memorandum of Understanding) with the Ministry of Interior.

•

Family dependents may join the assignee in Italy regardless of the duration of his or her
permit and are allowed to work.

Posted Worker Notifications No Longer Required for ICT Workers
The Ministry of Labour has published a clarification on the applicability of secondment
declaration obligations (http://www.cliclavoro.gov.it). The FAQ section explains that the
provisions and obligations of Legislative Decree No. 136/2016 do not apply to the following
categories of workers (see FAQ no. 10,
https://www.cliclavoro.gov.it/Aziende/FAQ/Pagine/Posting-of-workers.aspx):
1. Foreign ICT managers, specialists, trainees, per Directive 2014/66/EU on the conditions
of entry and residence of third-country nationals in the framework of an intra-corporate
transfer (Ministry of the Interior and Ministry of Labour and Social Policies joint circular
No. 9/2017, https://www.cliclavoro.gov.it/Normative/circolare-9-gennaio-2017-n.1.pdf)

2. Foreign researchers
3. Self-employed foreign workers
4. Intra-company assignees—managers, highly skilled—foreign workers referred to in
Article 27 c.1 letter (a) of Italian Immigration Law
Points 2 to 4 have not yet been confirmed by means of a memorandum to be published by the
Italian National Labour Inspectorate.
What is the change?
The obligations set forth in Decree n. 136/2016 implementing the EU Posted Workers Directive
(2014/67) no longer apply to most foreign workers posted to Italy. The above-mentioned
obligations are only applicable to:
•

Service agreement assignments; i.e., workers posted to Italy to provide services in the
framework of a service agreement between the Italian entity and the entity established
outside the EU—Article 27 c.1 letter (i)

•

So-called "Van der Elst assignment"; i.e., workers employed by an EU company posted
to Italy to provide services in the framework of a service agreement between the Italian
entity and the EU entity—Article 27 c.1-bis

•

Workers of any nationality posted to Italy in the framework of the provision of services
per the provisions set forth in the EU Posted Workers Directive (2014/67)

What's next?
Foreign companies posting workers under points 1 through 4 above are no longer subject to the
secondment notifications and other related obligations (document storage, etc.). Secondment
notifications already sent and that were not due may need to be cancelled/annulled. It is not yet
clear how to proceed.
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NETHERLANDS
This article offers comments from a Dutch perspective on the new European Union Directive on
intracorporate transferees.
The European Union (EU) has introduced an EU-wide permit scheme for intracompany
transfers. Directive 2014/66, in force since November 29, 2016, offers excellent options for
mobility of intracorporate transferees throughout EU territory—at least in theory. Another
interesting feature: it's obligatory.
EU Directive 2014/66 of May 15, 2014, on the entry and residence of third-country nationals in
the framework of an intra-corporate transfer (ICT Directive) was implemented in the Netherlands
on November 29, 2016, the last day of the transition window. The ICT Directive is a landmark
regulation in the sense that it introduces—compared to existing EU directives on labor
migration—an exceptional level of harmonization across the EU. What does this directive mean,
and how does it function?
Main Features of the ICT Directive Scheme
The ICT Directive applies to third-country nationals (i.e., non-EU/EEA nationals) who are
temporarily transferred for occupational or training purposes to a Member State and who, at the

time of the residence permit application, reside outside the territory of the Member States. It
provides for a residence permit valid for a maximum of three years (for managers and technical
specialists) or one year (for trainees). The main benefit of the permit is that it allows the
transferee to travel from the EU Member State that has granted the permit to an establishment
of the same group of undertakings in another Member State, without the need for a new test on
fulfillment of the conditions. Thus, the ICT permit opens important new mobility options within
the EU. Note that the United Kingdom, Ireland, and Denmark have opted out of the ICT
Directive.
ICT Mobility
The ICT permit allows the transferee to move to other Member States for periods of time not
exceeding 90 days (short-term mobility) and for periods longer than that (long-term mobility).
For short-term mobility, the Member States have two options: they may simply allow the
transferee to move and work in their territory on the basis of the valid ICT permit issued in the
first Member State, or they might opt for a (rather complex) notification procedure. For long-term
mobility, the Member States have three options. They may: (1) allow such longer stays on the
basis of the ICT permit issued in the first Member State; (2) provide for a notification system; or
(3) opt for an extra application procedure. Much will depend on which of these options the
Member States will choose when implementing the Directive. Many still have not done so yet. In
theory, the EU could effectively become a single area in which intracorporate transferees can
move and work as if there were no Member States. The Netherlands has taken a conservative
approach and chosen a notification system for short-term mobility and a permit system for longterm mobility. However, the applicant can work from the moment of application and with fewer
conditions than for a first-entry application.
Concerns Raised by Corporations
The new rules were met with enthusiasm but also raised some concerns. Indeed, the residence
permit obtained on the basis of the ICT Directive has certain limitations vis-à-vis existing permit
schemes, both national schemes and EU schemes (such as the EU Blue Card scheme), or, at
any rate, from a Dutch perspective. For example, the Dutch knowledge migrant permit
(kennismigrantenvergunning, KMR) is granted for up to five years (depending on the
employment contract) and can be renewed without limitation. The ICT residence permit can be
granted for a maximum of three years (for managers and technical specialists) or one year (for
trainees), as noted above, but cannot be renewed. It is true that a new ICT permit might be
obtained subsequent to the first one. However, depending on the Member State's
implementation, the transferee first must leave EU territory for a period ranging from one day to
six months. The latter is the case in the Netherlands, so an ICT residence permit based on the
Directive effectively cannot be renewed, and a new posting for the same employee in the
Netherlands is possible only after an interruption of at least six months.
This would not be problematic, of course, if the application of the Directive were not obligatory. It
should be noted that the Dutch KMR scheme can be used for local hires, as well as for intracorporate transferees who remain on a foreign contract and payroll. The KMR scheme is
generally preferred to other schemes, not only for the length of the permit but also for its
procedural swiftness (two weeks' processing time) and the rights associated with it (e.g., full
spousal labor market access).
But the ICT Directive has now changed all of this, as it does not leave the Member States an
option. If a transferee falls within the scope of the Directive (mainly foreign contracts and
payroll), national permit schemes may not be applied and the Member State must apply the ICT
Directive scheme.

In addition to the ICT permit being limited in duration and renewability, the entry conditions are
in some cases more onerous than those of national schemes, so that where the national permit
might successfully be applied for, the ICT permit application must be refused. For example, the
ICT Directive requires that the transferee have three months' prior employment in the group of
undertakings (the Directive leaves Member States the option to choose for prior employment of
up to six months), whereas the KMR scheme allowed for hiring and immediate transfer to the
Netherlands. Thus a newly hired employee will now, as a result of the Directive, effectively have
to wait three months before being able to move to the Netherlands. Another potential obstacle is
the qualification requirement (a bachelor's degree or higher, whereas the Dutch KMR scheme
requires no formal education level).
When corporate employers began to realize these aspects of the ICT Directive, a certain anxiety
started to build. It didn't help that the immigration authority in the Netherlands (IND) did not take
a sufficiently clear position on the issues of non-renewability of the ICT permit and its obligatory
character. The lack of clarity revolved around the definition of the scope of the ICT Directive—
when is an applicant within the scope of the ICT Directive so that national schemes fall away?
Scope and Definitions of the ICT Directive
Article 2 of the ICT Directive limits its scope to third-country nationals who reside outside the
territory of the EU Member States at the time of application, or who are residing in a Member
State under the ICT Directive already. This means that for every person who does not meet one
of those two criteria, the ICT Directive does not apply. For these employees, the regular KMR
scheme can still be used.
The scope is further limited (via article 2 and 3 of the ICT Directive) by the fact that it must
concern intra-company transfers. If it is not "intra-company," the ICT Directive does not apply.
Also, if it is not a transfer because the employee gets a contract and payroll in the Netherlands
(local hire), the ICT Directive does not apply.
Permit Requirements
If the ICT Directive applies, the employee must meet the requirements of article 5 of the ICT
Directive to obtain the permit. As mentioned, it is important to distinguish between the scope of
the ICT Directive and the requirements for a permit. The first step is the scope: Does the ICT
Directive apply to this employee? If not, then other schemes like the KMR scheme might be
used. If yes, then step two is to check whether the transferee meets the requirements for the
ICT permit. If not, then no permit can be issued. To solve the issue, the person must be brought
outside of the scope of the ICT Directive so the KMR scheme can be used (e.g., by moving the
contract and payroll to the Netherlands).
Frequently Asked Questions
While initially the IND did not take a sufficiently clear position, most issues have now been
clarified. The outcome is that the ICT permit can be transferred into a national permit, even if the
employee remains on a foreign contract and payroll. The process that led to this conclusion is
interesting.
Since November 2016, the IND has published two new documents: the ICT Directive Frequently
Asked Questions (FAQs) in Dutch dated December 8, 2016, and a translation of these FAQs
into English. Although these texts have no formal legal status, it seems that the IND has chosen
the form of FAQs to communicate its guidelines for the implementation of the ICT Directive
scheme. The IND has never used this method before.

When the English version of the FAQs was published on February 16, 2017, the IND gave no
indication that it was anything other than a literal translation. Surprisingly, however, this version
differed significantly from the Dutch version of December 2016, namely on the most contested
point: the renewability of the ICT permit. The Dutch version suggested that after the maximum
duration of an ICT permit, the permit holder must return to his or her foreign employer: "The idea
behind the ICT Directive is that after the stay in the Netherlands the employee returns to the
foreign employer or goes to another EU-based undertaking of the organisation." In the English
version, however, the following sentence was added to this paragraph: "However, the employee
can apply for a national residence permit after the maximum period of residence."
As if to leave no room for interpretation, a whole new question-and-answer was inserted that
explained that after three (or one) year(s), a transferee falls out of scope of the Directive and is
therefore entitled to apply and obtain a KMR permit, even if he keeps his labor contract and
payroll with the employer outside the EU.
This argument might certainly be refuted, as article 2 of the Directive reads: "This Directive shall
apply to third-country nationals who reside outside the territory of the Member States at the time
of application and apply to be admitted or who have been admitted to the territory of a Member
State under the terms of this Directive."
The question is whether the European Commission is likely to take any action on this, as their
main priority is currently to chase those Member States that have not transposed the Directive
at all, which is a much bigger threat to the well-functioning of this new EU-wide permit scheme.
Conclusion
The ICT Directive is a very interesting new permit scheme that applies throughout (most of) the
EU. Multinational corporations will certainly benefit from its mobility options, although it will still
take time before the practices in all Member States will be sufficiently clear and interchangeable
for the EU to "feel" as one area. In terms of a new permit scheme that reinforces the options of
an intracompany transfer to the EU, the Directive must be compared to local permit schemes—a
test that in the Netherlands turns out negatively. The Dutch government has found a way
around the obligatory character, but the solution does not seem compliant with the wording of
the ICT Directive. The future will show whether such national disobedience eventually
jeopardizes the success of the ICT scheme and, if so, how the European Commission will get
the Member States back on the same page.
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TURKEY
Regulations on the new Turquoise Card have been published.
On March 14, 2017, regulations on the new Turquoise Card were published in the Official
Gazette. In the new Law on International Workforce (work permit law of August 2016), a
category of permanent residence was created for qualifying foreigners. Under Article 11 of the
new law, a Turkuaz (Turquoise) Card will be issued to a foreign national after evaluation of his
or her educational level, professional experience, contribution to science and technology, and/or
investment impact in Turkey.
Turquoise Cards are issued for an indefinite term following a 3-year conditional period. Those
granted a Turquoise Card generally have the same rights as those accorded to Turkish citizens,
with some exemptions. Their dependents also are granted residence permits. Such applications
have been awaiting the implementing regulations. Regardless of these new regulations, as of
press time the system was not yet online to allow for Turquoise Card filings. A panel of experts

within the Work Permit Directorate is expected to adjudicate Turquoise Card cases. Additionally,
the new system will very likely include a completely new specialized application form(s). It is
unclear when the system will be available online.
The regulations state that:
1. Turquoise Card applications can be filed from abroad or within Italy depending on the
immigration status of the applicant.
2. The categories for a Turquoise Card include highly qualified employees, certain
investors, strategic/high-impact scientists or researchers, internationally successful
artists or athletes, and specialists who will promote Turkey.
3. Any Turkish government agency may issue a "Certificate of Conformity" evidencing
support for the particular foreigner's application. Details regarding this certificate will be
determined at a later date.
4. General criteria (scoring system) for each category include:
a. Highly Qualified Employees: Level of education, prestige of educational
institution, salary level, foreign language abilities, relevant professional
experience
b. Investors: Amount of investment, level of exports, number of employees,
strategic need of sector of investment, strategic need of region where investment
will occur, nature of intellectual or industrial property rights of investment
c. Scientists/Researchers: Level of education and prestige of educational institution;
patents, trademarks, or licenses granted to the applicant; level of innovation of
their activities or field of knowledge; academic or professional titles; strategic
importance to Turkey of their sector of expertise; anything that shows the
importance of their professional experience or qualifications
d. Athletes or Artists: Nationally or internationally recognized awards or degrees.
For artists, recognition of their work
e. Specialists to Promote Turkey or Turkish Culture: Duration, sustainability,
influence, etc., of their promotional activities for Turkey. Activities carried out
internationally; e.g., as volunteers
5. Applicants who are continuing their academic studies are not necessarily precluded from
filing an application.
6. A successful applicant will be given a 3-year conditional status. On an annual basis, the
applicant will need to file a status report.
7. Turquoise Card recipients have all the same rights as those issued indefinite work
permits.
8. Turquoise Card dependents are also issued residence cards.
9. Turquoise Cards will be cancelled if the holder remains outside of Turkey for more than
6 months, unless he or she can prove force majeure. If the holder remains outside for
more than 2 years, even force majeure will not prevent the cancellation of the holder's
card and those of his or her dependents.
The most-used category for this program is likely to be for investors from predominantly Middle
Eastern countries.
Back to Top

UNITED KINGDOM
This article discusses several recent developments.
Key Changes Affecting Tiers 2 and 5
On March 16, 2017, the Home Office published its latest changes to the Immigration Rules. The
main changes are particularly relevant for sponsors of Tier 2 migrants and will come into effect
on or after April 6, 2017. Below is an overview of the key changes that affect the Tier 2 and 5
categories, as well as other important changes.
As previously announced, an Immigration Skills Charge of £1000 per skilled worker per year is
being introduced for employers in the Tier 2 (General) and Tier 2 (Intra-Company Transfer)
routes. The charge is £364 for small and charitable sponsors.
There are exemptions for PhD-level occupations, Intra-Company Transfer Graduate Trainees
and those switching from Tier 4 to Tier 2 in the United Kingdom.
Tier 2 (Intra-Company Transfer) migrants were previously exempt from this charge but now will
pay a surcharge of £200 per person per year. Dependents will also need to pay the same
amount as the main applicant.
Tier 2 (General) applicants coming to work in the education, health, and social care sectors will
need to provide a criminal record certificate for each country where they have resided for 12
months or more over the preceding 10 years. This will also apply to their adult dependents.
A certificate will be required for applicants sponsored in these Standard Occupation
Classification codes. Applicants in these codes outside of the Tier 2 (General) route, such as
intra-company transfers, are not affected. Certificates will also be required from partners
applying from overseas on or after April 6, 2017, who want to join an existing Tier 2 (General)
visa holder working in one of these sectors.
The minimum salary sponsors can offer a Tier 2 (General) worker will increase from £25,000 to
£30,000 for experienced workers. The current minimum salary of £20,800 will be retained for
new entrants. Note that the appropriate rate for the job specified in the relevant codes of
practice (SOC codes) may well be higher and in fact many of the occupational salary rates in
the codes of practice for both new entrants and experienced workers will be increased.
The high earner salary threshold will be increased from £155,300 to £159,600 (for these
individuals sponsors are exempt from carrying out a Resident Labour Market Test and from the
requirement to assign a restricted Certificate of Sponsorship under the Tier 2 (General) limit).
For "milkround" recruitment (where companies tour universities to recruit), changes are being
made to the Resident Labour Market Test, including widening the websites that may be used for
graduate recruitment from a specified list of four to any freely available, prominent, graduate
recruitment website. A further change is being made whereby a candidate must be offered a job
within 12 months of the completion of the advertising relied on (currently six months).
A waiver for the Resident Labour Market Test and an exemption from the Tier 2 (General) limit
is being introduced for posts that support the relocation of a high-value business to the UK or a
significant new inward investment project. The sponsor must be a newly registered (within the
last three years) branch or subsidiary of an overseas business and the investment must involve
new capital expenditure of £27 million or the creation of at least 21 new UK jobs.
The Short Term Staff category will close, meaning that all intra-company transfer workers,
except graduate trainees, must qualify under a single route with a minimum salary threshold of

£41,500, or the appropriate rate in the codes of practice, whichever is higher.
The salary threshold for senior intra-company transferees who are able to extend their total stay
in the category to up to nine years is being reduced, from £155,300 to £120,000.
The requirement for intra-company transferees to have at least one year's experience working
for the sponsor's linked entity overseas is being removed for applicants paid £73,900 or above.
Changes have been introduced to provide greater clarity and consistency as to which types of
allowance will be considered against the salary requirements. Also, the closure of the Short
Term Staff subcategory means that accommodation allowances can form a maximum of 30%
(rather than 40%) of the total salary package for all intra-company transferees (except Graduate
Trainees).
•

Sponsors of creative workers in the Creative and Sporting subcategory must comply with
a recruitment code of practice or otherwise take into account the needs of the resident
labor market. A change is being made to waive this requirement for creative sector jobs
that appear on the Shortage Occupation List.

•

A further change is being made to the codes of practice for creative workers so that
sponsors do not need to carry out a recruitment search where a performer is required for
continuity or is engaged by a unit company in relation to productions outside the UK,
rather than outside the European Economic Area (EEA), as at present. This ensures that
non-EEA nationals who have performed in productions elsewhere in the EEA are not
disadvantaged.

•

The requirement for points-based system dependents to meet the 180-days-per-annum
residency requirement in the UK to qualify for indefinite leave to remain has been
removed.

•

The period of overstaying that is permitted before a re-entry ban is imposed on
individuals who have remained in the UK after their leave to enter or remain has expired
will be reduced from 90 days to 30 days where the overstaying began on or after April 6,
2017. Unless specific exceptions apply, anyone who overstays for more than 30 days
will be subject to a 12-month re-entry ban.

•

To qualify for indefinite leave to remain (ILR) on or after April 6, 2022, an individual must
be earning at least £37,900.

•

A clarification has been made confirming that individuals may apply for a visitor visa in
any country offering a visa service regardless of whether they are resident in that
country.

Immigration Skills Charge
The UK government has just announced that subject to parliamentary approval, the immigration
skills charge is due to be introduced on April 6, 2017.
The skills charge will apply to a sponsor of a Tier 2 worker assigned a certificate of sponsorship
in the General or Intra-Company Transfer route and who will be applying from:
•
•
•

Outside the UK for a visa
Inside the UK to switch to this visa from another
Inside the UK to extend their existing visa

There is a transitional provision whereby the skills charge does not apply if an employer is

sponsoring an individual who was sponsored in Tier 2 before April 6, 2017, and is applying from
inside the UK to extend his or her Tier 2 stay with either the same sponsor or a different
sponsor.
This is an important exemption for Sponsors. It means that the skills charge will not apply to
extension applications of an employer's existing Tier 2 workforce, provided the employer extend
the workers' stay on an in-country basis. Furthermore, if an employer wishes to hire an
individual already working in the UK on a Tier 2 visa granted before April 6, 2017, the employer
will not need to pay the skills charge when applying for a new visa for the worker on an incountry basis.
Timings of extension applications will therefore be important to ensure applications are made
timely from within the UK before the Tier 2 migrant's leave expires. This is important because if
your Tier 2 employee is outside the UK when his or her visa expires, he or she will not only be
subject to the cooling-off period for 12 months (unless within the high earner category) but will
also be subject to the skills charge.
Other Exemptions
•
•
•
•

A Tier 2 (Intra-company Transfer) Graduate Trainee
A worker to do a specified PhD level occupation
A Tier 4 student visa holder in the UK switching to a Tier 2 (General) visa
The employer does not have to pay the skills charge for the worker's family members
(dependents).

Cost of the Skills Charge
The skills charge will be £1000 per year for medium or large sponsors and £364 per year for
small or charitable sponsors (including universities). It will be payable upfront and for the total
period of time covered by the certificate of sponsorship.
An employer will usually be considered to be a small business if:
•
•

Its annual turnover is £10.2 million or less; and
It has 50 employees or fewer.

Sponsors will need to pay the skills charge at the same time as they pay to assign a certificate
of sponsorship (CoS) to sponsor someone to do a skilled job in the UK. The money collected by
the Home Office will be used by the Department for Education to address skills gaps in the UK
workforce.
Steps an Employer Should Take Immediately
An employer that knows it will need to bring Tier 2 migrants to the UK this year should consider
bringing forward recruitment plans so that it is in a position to apply for the Tier 2 entry
clearance before April 6, 2017. The critical date will be the date of filing of the online application.
Therefore, provided the entry clearance application is submitted online before April 6, the
employer can avoid the skills charge. The employer will need to be mindful of the start date of
employment in the UK, as new guidance on start dates has also been issued.
CoS Start Date
The UK government has also issued new guidance on the CoS start date, which will need to be
taken into account when considering the start date for employment in the UK for Tier 2
employees. The start date given on the CoS must be the date on which the migrant employee
will start working for the employer. The employee will be granted entry clearance no more than

14 days before the start date given on the CoS. Once the entry clearance has been granted, it is
possible to delay this start date, but in the case of a Tier 2 (General) migrant, any revised start
date cannot be put back by more than four weeks from the original start date on the CoS.
However, under the Tier 2 (Intra-Company Transfer) route, it is possible for the start date to
exceed the four weeks, provided the employee continues to be paid by the sending overseas
entity.
How Will Triggering Article 50 Affect Employers of EU Nationals?
The House of Commons has voted to reject the House of Lords amendment that sought to
guarantee the rights of EU nationals resident in the UK before Brexit negotiations begin. This
paves the way for Article 50 of the Lisbon treaty to be triggered shortly, when the two-year
negotiation process will begin for the UK to leave the European Union. Although this two-year
period can be extended with the agreement of all 27 members, it is unlikely in reality that this
will be achievable. While the government has stated that negotiations regarding the rights of EU
citizens will be a priority once Article 50 is triggered, until this issue is decided many EU
nationals will remain in limbo in the UK with ongoing uncertainties regarding whether they can
continue to reside in the UK.
This will come as a blow to many employers of EU migrants who now continue to face
uncertainty about whether their EU workforce will continue to have residency rights in the UK.
There are strong indications that the government will grant permanent residence to those who
have resided in the UK for at least five years as qualified persons; i.e., those who were workers,
self-employed, self-sufficient, students, or job seekers prior to a not-yet-determined cut-off date.
This could happen when the UK eventually leaves the EU, but there is a strong possibility it
could be as soon as the date of triggering Article 50. It has been widely reported in the press
that the cut-off date will be when the government triggers Article 50, and indeed this date has
been recommended in a report by British Future published in December 2016.
To ease employees' concerns, employers may wish to conduct an audit of their EU employees
and family members of EU nationals to ascertain whether they can meet the five-year residency
requirement.
As part of this process, employees should be encouraged to collect documents evidencing their
status as employed, self-employed, a student, or self-sufficient. It is important to note that the
five-year qualifying period can consist of periods of stay consecutively in any of these
categories. For any period when the employee was a student or self-sufficient, he or she will
need evidence of comprehensive sickness insurance. Employees will also need to show that
they have not spent more than six months outside the UK in any 12-month period over the five
years. On this point, where an employee has resided in the UK in excess of five years, he or
she can use a five-year period where the qualifying conditions are easily met with supporting
documentation and where he or she can show no absence from the UK for more than two years
after the five-year qualifying period chosen.
Alternatively, employers could await the outcome of the negotiations to be conducted by the
government and in the meantime their EU employees' rights to live and work in the UK will
continue until Britain leaves the EU and during any agreed-upon transitional period.
Individuals can apply to the Home Office for a registration certificate or, if they have already
been in the UK for five years, a document certifying permanent residence. These documents do
not in themselves confer any rights but are evidence that the government has acknowledged the
individual is exercising his or her right of residence or has acquired permanent residence.
If an individual has been living in the UK for at least six years, he or she could consider applying

to the Home Office for naturalization as a British citizen. This can only be done after obtaining a
document certifying permanent residence. Before applying, individuals will need to check
whether their country of origin permits dual nationality and whether it will affect their tax position.
If they have any non-EU family members—for example, spouses or dependent relatives—
becoming British could affect their ability to rely on the individual's EU rights and advice should
be sought on this.
Individuals could also consider applying for a British passport for any child born in the UK. A
child born in the UK on or after April 30, 2006, to an EU citizen who acquired permanent
residence before the child's birth is automatically a British citizen, even if the EU citizen parent
has never held a document certifying permanent residence. Different rules apply for children
born before this date but they could be eligible to be registered as British.
Back to Top
New Publications and Items of Interest
The latest edition of the Global Business Immigration Practice Guide has been released by
LexisNexis. Dozens of members of the Alliance of Business Immigration Lawyers (ABIL) coauthored and edited the guide, which is a one-stop resource for dealing with questions related
to business immigration issues in immigration hotspots around the world.
The latest edition adds chapters on Malta and Romania. Other chapters cover Australia,
Belgium, Brazil, Canada, China, Costa Rica, the European Union, France, Germany, Ghana,
Hong Kong, India, Ireland, Israel, Italy, Japan, Mexico, the Netherlands, Nigeria, Peru, Russia,
Singapore, South Africa, Spain, Switzerland, Turkey, the United Kingdom, and the United
States.
Latchi Delchev, a global mobility and immigration specialist for Boeing, called the guide "firstrate" and said the key strong point of the book is its "outstanding usability." She said she highly
recommends the book and notes that it "is helpful even to seasoned professionals, as it
provides a level of detail which is not easily gained from daily case management."
Mireya Serra-Janer, head of European immigration for a multinational IT company, says she
particularly likes "the fact that the [guide] focuses not just on each country's immigration law
itself but also addresses related matters such as tax and social security issues." She noted that
the India chapter "is particularly good. The immigration regulations in India have always been
hard to understand. Having a clear explanation of the rules there helps us sort out many mobility
challenges."
Charles Gould, Director-General of the International Co-operative Alliance, said the guide is "an
invaluable resource for both legal practitioners and business professionals. The country-specific
chapters are comprehensive and answer the vast majority of questions that arise in immigration
practice. Its clear and easy-to-follow structure and format make it the one volume to keep close
at hand."
This comprehensive guide is designed to be used by:
•

Human resources professionals and in-house attorneys who need to instruct,
understand, and liaise with immigration lawyers licensed in other countries;

•

Business immigration attorneys who regularly work with multinational corporations and
their employees and HR professionals; and

•

Attorneys interested in expanding their practice to include global business immigration
services.

This publication provides:
•

An overview of the immigration law requirements and procedures for over 20 countries;

•

Practical information and tips for obtaining visas, work permits, resident status,
naturalization, and other nonimmigrant and immigrant pathways to conducting business,
investing, and working in those countries;

•

A general overview of the appropriate options for a particular employee; and

•

Information on how an employee can obtain and maintain authorization to work in a
target country.

Each chapter follows a similar format, making it easy to compare practices and procedures from
country to country. Useful links to additional resources and forms are included. Collected in this
Practice Guide, the expertise of ABIL's attorney members across the globe will serve as an ideal
starting point in your research into global business immigration issues.
An excerpt of the book is on the ABIL website at http://www.abil.com/global_practice_guide.cfm.
The list price is $431, but a 15% discount is available by visiting http://www.lexisnexis.com/abil
and entering discount code "ABIL16". Contact your Lexis/Nexis sales representative; call 1-800833-9844 (United States), 1-518-487-3385 (international); fax 1-518-487-3584.
ABIL on Twitter. The Alliance of Business Immigration Lawyers is available on Twitter:
@ABILImmigration. Recent ABIL member blogs are available at http://www.abilblog.com/.
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Member News
A recent ABIL press release, "The Public Benefits: Two Prestigious Ranking Services Say
Several Members of the Alliance of Business Immigration Lawyers Are Top Global Mobility
Attorneys," is at http://www.prweb.com/releases/2017/03/prweb14174173.htm.
The following ABIL members/colleagues and firms were listed in Chambers Global 2017.
Several members/colleagues were noted in the editorial portion
(http://www.chambersandpartners.com/225/132/editorial/2/1):
INDIVIDUALS
Robert Aronson
Sophie Barrett-Brown
Laura Devine (bio: http://www.abil.com/lawyers/lawyers-devine.cfm?c=UK)
Charles Foster
Mark Ivener (bio: http://www.abil.com/lawyers/lawyers-ivener.cfm)
H. Ronald Klasko (bio: http://www.abil.com/lawyers/lawyers-klasko.cfm)
Charles Kuck (bio: http://www.abil.com/lawyers/lawyers-kuck.cfm)
Cyrus Mehta (bio: http://www.abil.com/lawyers/lawyers-mehta.cfm)
Angelo Paparelli (bio: http://www.abil.com/lawyers/lawyers-paparelli.cfm)
Julie Pearl (bio: http://www.abil.com/lawyers/lawyers-pearl.cfm)
Gregory Siskind
William Stock
Russell Swapp
Anastasia Tonello
Bernard Wolfsdorf (bio: http://www.abil.com/lawyers/lawyers-wolfsdorf.cfm)
Stephen Yale-Loehr (bio: http://www.abil.com/lawyers/lawyers-loehr.cfm?c=US)

FIRMS
Barrios Fuentes Abogados
Bener Law Office
Cyrus D. Mehta & Partners, PLLC
Foster, LLP
Fredrikson & Byron, P.A.
Ivener & Fullmer, LLP
Kingsley Napley
Klasko Immigration Law Partners, LLP
Kuck Immigration Partners LLC
Laura Devine Solicitors
Miller Mayer, LLP
Pearl Law Group
Seyfarth Shaw LLP
Siskind Susser, PC
Veirano Advogados
Wolfsdorf Rosenthal LLP
The following ABIL members and firms were listed in Chambers Canada:
INDIVIDUALS
Barbara Jo (BJ) Caruso (bio: http://www.abil.com/lawyers/lawyers-caruso.cfm?c=CA)
Avi Gomberg (bio: http://www.abil.com/lawyers/lawyers-gomberg.cfm?c=CA)
FIRMS
Corporate Immigration Law Firm
Gomberg Dalfen
All U.S. and Global members of ABIL were listed in Who's Who Legal. Also listed were ABIL
member colleagues Jeff Joseph of Joseph Law Firm, P.C., and Ari Sauer and Elissa Taub of
Siskind Susser, PC, and Cora-Ann Pestaina of Cyrus D. Mehta & Partners PLLC.
ABIL members/colleagues highlighted in the editorial portion of Who's Who Legal
(http://whoswholegal.com/news/analysis/article/33728/corporate-immigration-2017-analysis/)
include:
EUROPE THOUGHT LEADERS
Top 9 out of 10 (ranked in order):
Marco Mazzeschi (bio: http://www.abil.com/lawyers/lawyers-mazzeschi.cfm?c=IT)
Laura Devine (bio: http://www.abil.com/lawyers/lawyers-devine.cfm?c=UK)
Kehrela Hodkinson (bio: http://www.abil.com/lawyers/lawyers-hodkinson.cfm)
Gunther Mävers (bio: http://www.abil.com/lawyers/lawyers-mavers.cfm?c=DE)
Nicolas Rollason (bio: http://www.abil.com/lawyers/lawyers-rollason.cfm?c=UK)
Jelle Kroes (bio: http://www.abil.com/lawyers/lawyers-kroes.cfm?c=NL)
Karl Waheed (bio: http://www.abil.com/lawyers/lawyers-waheed.cfm?c=FR)
Bernard Caris (bio: http://www.abil.com/lawyers/lawyers-caris.cfm?c=BE)
Bettina Offer (bio: http://www.abil.com/lawyers/lawyers-offer.cfm?c=DE)
U.S. THOUGHT LEADERS
Top 8 out of 10 (ranked in order):
Bernard Wolfsdorf (bio: http://www.abil.com/lawyers/lawyers-wolfsdorf.cfm)
H. Ronald Klasko (bio: http://www.abil.com/lawyers/lawyers-klasko.cfm)
Cyrus Mehta (bio: http://www.abil.com/lawyers/lawyers-mehta.cfm)
William Stock

Charles Kuck (bio: http://www.abil.com/lawyers/lawyers-kuck.cfm)
Gregory Siskind
Angelo Paparelli (bio: http://www.abil.com/lawyers/lawyers-paparelli.cfm)
Stephen Yale-Loehr (bio: http://www.abil.com/lawyers/lawyers-loehr.cfm?c=US)
"BEST OF THE BEST"—Global Individuals
Enrique Arellano (bio: http://www.abil.com/lawyers.cfm?c=MX)
Sophie Barrett-Brown
Bernard Caris (bio: http://www.abil.com/lawyers/lawyers-caris.cfm?c=BE)
Maria Celebi (bio: http://www.abil.com/lawyers/lawyers-celebi.cfm?c=TR)
Natasha Chell
Eugene Chow (bio: http://www.abil.com/lawyers/lawyers-chow.cfm?c=HK)
Ilda de Sousa
Laura Devine (bio: http://www.abil.com/lawyers/lawyers-devine.cfm?c=UK)
Ana Garicano Sole (bio: http://www.abil.com/lawyers/lawyers-garicano.cfm?c=ES)
Avi Gomberg (bio: http://www.abil.com/lawyers/lawyers-gomberg.cfm?c=CA)
Jelle Kroes (bio: http://www.abil.com/lawyers/lawyers-kroes.cfm?c=NL)
Gabriele Mastmann
Gunther Mävers (bio: http://www.abil.com/lawyers/lawyers-mavers.cfm?c=DE)
Marco Mazzeschi (bio: http://www.abil.com/lawyers/lawyers-mazzeschi.cfm?c=IT)
Bettina Offer (bio: http://www.abil.com/lawyers/lawyers-offer.cfm?c=DE)
Ariel Orrego-Villacorta (bio: http://www.abil.com/lawyers/lawyers-orrego-villacorta.cfm?c=PE)
Nicolas Rollason (bio: http://www.abil.com/lawyers/lawyers-rollason.cfm?c=UK)
Maria Luisa Soter (bio: http://www.abil.com/lawyers/lawyers-soter.cfm?c=BR)
Karl Waheed (bio: http://www.abil.com/lawyers/lawyers-waheed.cfm?c=FR)
Chris Watters (bio: http://www.abil.com/lawyers/lawyers-watters.cfm?c=ZA)
"BEST OF THE BEST"—U.S. Individuals
Steve Clark (bio: http://www.abil.com/lawyers/lawyers-clark.cfm)
Philip Curtis (bio: http://www.abil.com/lawyers/lawyers-curtis.cfm?c=US)
Laura Danielson (bio: http://www.abil.com/lawyers/lawyers-danielson.cfm?c=CN)
Elise Fialkowski
Charles Foster
Avi Friedman
Kehrela Hodkinson (bio: http://www.abil.com/lawyers/lawyers-hodkinson.cfm)
Mark Ivener (bio: http://www.abil.com/lawyers/lawyers-ivener.cfm)
H. Ronald Klasko (bio: http://www.abil.com/lawyers/lawyers-klasko.cfm)
Charles Kuck (bio: http://www.abil.com/lawyers/lawyers-kuck.cfm)
Vincent Lau (bio: http://www.abil.com/lawyers/lawyers-lau.cfm)
Robert Loughran (bio: http://www.abil.com/lawyers/lawyers-loughran.cfm)
Cyrus Mehta (bio: http://www.abil.com/lawyers/lawyers-mehta.cfm)
Angelo Paparelli (bio: http://www.abil.com/lawyers/lawyers-paparelli.cfm)
Julie Pearl (bio: http://www.abil.com/lawyers/lawyers-pearl.cfm)
William Reich (bio: http://www.abil.com/lawyers/lawyers-reich.cfm)
Gregory Siskind
William Stock
Lynn Susser (bio: http://www.abil.com/lawyers/lawyers-susser.cfm?c=US)
Bernard Wolfsdorf (bio: http://www.abil.com/lawyers/lawyers-wolfsdorf.cfm)
Stephen Yale-Loehr (bio: http://www.abil.com/lawyers/lawyers-loehr.cfm?c=US)
"BEST OF THE BEST"—Global Firms
Kingsley Napley
Laura Devine Solicitors

"BEST OF THE BEST"—U.S. Firms
Foster, LLP
Klasko Immigration Law Partners, LLP
Seyfarth Shaw, LLP
Siskind Susser, PC
Wolfsdorf Rosenthal LLP
Vic Goel (bio: http://www.abil.com/lawyers/lawyers-goel.cfm?c=US) was interviewed for "The
Gig Is Up: Immigration Implications for the New Workforce," published on March 29, 2017, by
Bloomberg BNA. The article is at https://www.bna.com/gig-immigration-implicationsn57982085957/ (scroll down).
Avi Gomberg (bio: http://www.abil.com/lawyers/lawyers-gomberg.cfm?c=CA), Seth Dalfen,
and Genevieve Hénault are listed in the 2017 edition of the Canadian Legal Lexpert Directory.
For more information, see http://lexpert.ca/directory/.
Klasko Immigration Law Partners, LLP, held a free webinar on "Immigration in the Trump
Era" on February 17, 2017. Elise Fialkowski, William Stock, and Michele Madera discussed
the latest changes to U.S. immigration and its impact on employers. Topics included executive
orders, increased enforcement, focus on compliance, potential changes to U.S. immigration,
and strategies to address change. For more information, email admin@klaskolaw.com.
Jelle Kroes (bio: http://www.abil.com/lawyers/lawyers-kroes.cfm?c=NL) was interviewed on
CGTN America. The video is at https://www.youtube.com/watch?v=PaSlP22t-Ng.
Charles Kuck (bio: http://www.abil.com/lawyers/lawyers-kuck.cfm) has published several new
blog entries. "13 Things To Know And Do Under President Trump's New Immigration
Enforcement Crackdown " is at http://musingsonimmigration.blogspot.com/2017/02/13-things-toknow-and-do-under.html (English) and http://musingsonimmigration.blogspot.com/2017/02/13cosas-que-debe-saber-y-hacer-bajo-la.html (Spanish). " If You Are An Immigrant (Even a U.S.
Citizen), Here Are 9 Things You Should Know" is at
http://musingsonimmigration.blogspot.com/2017/02/if-you-are-immigrant-even-us-citizen.html.
Vincent Lau (bio: http://www.abil.com/lawyers/lawyers-lau.cfm) will be a panelist at the
following events:
•
•
•

"PERM—Latest Program Issues & Particular Circumstances," AILA Upper Midwest
Chapter Immigration Law Conference (May 19, 2017)
"Immigration Impact in the Age of a New Administration," National Association of Social
Workers CORE Conference (May 5, 2017)
"Continuing Blanket L Challenges," AILA Rome District Chapter EMEA Immigration Law
Conference (May 4, 2017)

Mr. Lau was a panelist at the following events:
•
•

"Top PERM Issues in 2017," AILA Midwest Regional Immigration Law Conference
(March 13, 2017)
"Perennial PERM Issues," AILA New England Chapter Immigration Law Conference
(March 3, 2017)

Robert Loughran (bio: http://www.abil.com/lawyers/lawyers-loughran.cfm) was interviewed on
Austin's Fox 7 Good Day Austin on March 16, 2017. He explained President Trump's second
"travel ban" executive order, how it differed from the first order, and the strong likelihood that

federal courts would issue injunctions to prevent implementation. A video of the interview is at
https://www.youtube.com/watch?v=4GKnUuDWonA&feature=youtu.be.
Mr. Loughran appeared on Austin, Texas' Fox 7 Good Day Austin program on February 16,
2017, to discuss the 9th Circuit's stay of President Trump's Executive Order banning travel for
nationals from seven countries as well as the remaining legal options available to the President.
Mr. Loughran also discussed recent ICE raids in Austin and other cities deemed "sanctuary
cities" across the United States. The program is at
https://www.youtube.com/watch?v=CaAMrTvcGZE&feature=youtu.be.
Mr. Loughran presented at Foster LLP's semiannual Immigration Update seminar in Austin,
Texas, on February 23, 2017. Mr. Loughran focused on immigration in the current political
climate and discussed measures to ensure compliance with the new Form I-9 and E-Verify
requirements.
Mr. Loughran served on several panels at the American Immigration Lawyers Association's
Employer Compliance and Worksite Enforcement Conference in Scottsdale, Arizona, on
February 10-11, 2017. On a panel on E-Verify enrollment and best practices, Mr. Loughran
analyzed recent enhancements to E-Verify and outlined important considerations for employers
before signing a Memorandum of Understanding as a condition of E-Verify participation. Mr.
Loughran also was a panelist on "Compliance Considerations in Mergers and Acquisitions,"
during which he discussed due diligence strategies to proactively identify potential liabilities that
could be inherited if companies choose to rely on existing Forms I-9 rather than complete new
forms for all acquired employees. For more information on the conference, see
http://www.ailadownloads.org/agora/inpersonconfprog/2017/2017Worksite_Enforcement_Conf_Program.pdf.
Mr. Loughran and James Larsen recently presented on "E-Verify Revisited: Re-evaluating
Conventional Wisdom With a Fresh Look at the Pros and Cons of E-Verify Participation" to the
South Texas Human Resources Symposium at the Norris Conference Center in San Antonio,
Texas.
Mr. Loughran was interviewed by Fox 7 news in Austin, Texas, about President Trump's
executive order imposing a travel ban on foreign nationals from seven countries. Mr. Loughran
spoke about how the executive order will affect U.S. citizens traveling abroad as well as foreign
nationals who work for domestic companies and the proactive steps Foster Global was taking to
counsel and educate employers and clients about the effects of the new executive orders. The
video is at http://www.fox7austin.com/news/232655838-video.
Mr. Loughran toured the facilities of the U.S. Consulate General in Ciudad Juarez, Mexico, on
February 3, 2017, and interacted with Section Chiefs and Consular Officers to discuss current
immigrant and nonimmigrant visa procedures. Also, on February 2, 2017, he met and discussed
current developments in immigration enforcement and adjudication with senior staff of the U.S.
Department of Homeland Security in El Paso, Texas. Both trips were on behalf of the State Bar
of Texas Committee on Laws Relating to Immigration and Nationality.
Cyrus Mehta (bio: http://www.abil.com/lawyers/lawyers-mehta.cfm) was interviewed by Tucker
Carlson on Fox News in a segment entitled, "Violent Crimes Spark Calls for Immigration
Reform." The interview is at https://www.youtube.com/watch?v=aMCiMfB33cc. He also wrote a
blog entry related to this at http://blog.cyrusmehta.com/2017/03/immigrants-are-not-undesirablecriminals.html.
Cyrus Mehta (bio: http://www.abil.com/lawyers/lawyers-mehta.cfm) has published several new
blog entries. "H-1B Cap Filing Aftermath: Evaluating the Fate of the Computer Programmer and
the H-1B Dependent Employer" is at https://tinyurl.com/m8dty7v. "Filing Under the FY 2018 H-

1B Cap; New Developments in H-1B Cap Exemption" is at https://tinyurl.com/kxbzeb5.
"Protesting Trump's Muslim Ban Through Art: An Immigration Lawyer's Perspective" is at
http://blog.cyrusmehta.com/2017/03/protesting-trumps-muslim-ban-through-art-an-immigrationlawyers-perspective.html.
Mr. Mehta has authored or co-authored several new blog entries. "Immigrants Are Not
Undesirable Criminals" is at http://blog.cyrusmehta.com/2017/03/immigrants-are-notundesirable-criminals.html. "Employer Not Always Obligated To Pay Return Transportation Cost
Of Terminated H-1B Worker" is at http://blog.cyrusmehta.com/2017/03/employer-not-alwaysobligated-to-pay-return-transportation-cost-of-terminated-h-1b-worker.html. "No Matter How
Many New Travel Bans Trump Issues, Maximum Power Does Not Mean Absolute Power" is at
http://blog.cyrusmehta.com/2017/02/no-matter-how-many-new-travel-bans-trump-issuesmaximum-power-does-not-mean-absolute-power.html. "Resisting President Trump’s Visa
Revocations" is at http://blog.cyrusmehta.com/2017/02/resisting-president-trumps-visarevocations.html.
Mr. Mehta was quoted in "Trump and DACA: Is Arrest of 'Dreamer' a Sign of Things to Come?",
published by BBC News on February 17, 2017, at http://www.bbc.com/news/magazine38988110?SThisFB.
Mr. Mehta presented on "Immigration Executive Orders: What You and Your Clients Need to
Know," a webcast on February 15, 2017, sponsored by Practising Law Institute. For more
information, see
http://www.pli.edu/Content/Seminar/Immigration_Executive_Orders_What_You_and/_/N4kZ1z10blz?Ns=sort_date%7C0&ID=311599.
Mr. Mehta was quoted or cited in the following media regarding recent H-1B-related
developments:
•
•
•
•

The Hindu: http://www.thehindu.com/todays-paper/tp-business/h-1b-visa-guidance-maylead-to-an-increase-in-litigation/article17857063.ece
Times of India: http://timesofindia.indiatimes.com/city/bengaluru/tougher-h-1b-clause-forit-programmers/articleshow/58000292.cms
Economic Times/India Times: http://economictimes.indiatimes.com/nri/visa-andimmigration/tougher-h-1b-norms-open-doors-for-indias-realtalent/articleshow/58019521.cms
FirstPost: http://www.firstpost.com/world/how-the-h1b-visa-is-getting-skewered3367500.html

David Isaacson of Cyrus D. Mehta and Associates, PLLC, has authored a new blog entry.
"Destroying the Case in Order to Save It: Why Returning Asylum Applicants to Contiguous
Territory Under INA 235(b)(2)(C) Would Often Violate Both Law and Common Sense" is at
https://tinyurl.com/jfl7u3g.
Cora-Ann Pestaina of Cyrus D. Mehta and Associates, PLLC, has authored a new blog
entry. "Is There a Hidden Agenda? Suspension of Premium Processing for All H-1B Petitions" is
at http://blog.cyrusmehta.com/2017/03/is-there-a-hidden-agenda-suspension-of-premiumprocessing-for-all-h-1b-petitions.html.
Angelo Paparelli (bio: http://www.abil.com/lawyers/lawyers-loehr.cfm?c=US) has announced
that Leon Rodriguez, former director of U.S. Citizenship and Immigration Services (USCIS)
from 2014 to 2017, has joined Seyfarth Shaw LLP. As USCIS director, Mr. Rodriguez oversaw
a workforce of 19,000 government employees in 223 offices around the world. Before joining
USCIS, he directed the Office for Civil Rights at the U.S. Department of Health and Human
Services from 2011 to 2014, where he was responsible for the enforcement of federal civil rights

laws and the Health Insurance Portability and Accountability Act (HIPAA) privacy rule that
govern nondiscrimination and health information privacy rights. Mr. Paparelli said, "In joining
Seyfarth at a time when government immigration policies are undergoing a sea change, Leon
Rodriguez will immediately become a key member of the firm's nationally prominent Business
Immigration Group. Given his knowledge and expertise in all aspects of immigration law, policy,
and process among several federal departments and agencies and within Congress, he is
poised to advise our clients on an array of issues—from global mobility policy formulation and
immigration compliance programs to employer defense in litigation and government
investigations, and the procurement of immigration benefits." Seyfarth has more than 900
attorneys and provides a broad range of legal services in the areas of labor and employment,
employee benefits, litigation, corporate and real estate. With offices in Atlanta, Boston, Chicago,
Houston, London, Los Angeles, Melbourne, New York, Sacramento, San Francisco, Shanghai,
Sydney, and Washington, DC, Seyfarth's clients include over 300 of the Fortune 500
companies. For more information, see http://www.seyfarth.com/news/former-director-UScitizenship-and-immigration-services-joins-seyfarth.
Mr. Paparelli was quoted in "3 Things To Watch For As Congress Takes Up EB-5 Renewal,"
published by Law360 on March 27, 2017. Among other things, remarking on various EB-5
proposals made in December 2016 by former President Barack Obama and U.S. Citizenship
and Immigration Services, he said, "They have a sort of zombie existence. They are now
apparently among some staffers being reviewed as possibly a conversation starter. Or a
document to compare against the evolving further iterations of the latest bill." The article is
available by registering at https://www.law360.com/articles/905478/3-things-to-watch-for-ascongress-takes-up-eb-5-renewal.
Mr. Paparelli spoke on KNX 1070, the CBS radio affiliate in Los Angeles, with Muzaffar Chishti
of the Migration Policy Institute on March 27, 2017. They commented on Attorney General
Sessions' statement that the federal government would withhold federal funds from states and
localities that refuse to cooperate in notifying U.S. Immigration and Customs Enforcement when
undocumented immigrants are held in state or municipal custody. The discussion included
constitutional law and public policies on immigration law, public safety, and the need to support
community policing by eliminating the fear in immigrant communities of coming forward as
victims or witnesses of crime.
Julie Pearl (bio: http://www.abil.com/lawyers/lawyers-pearl.cfm) was quoted in "In Focus: DHS
Empowered to Broaden Scope of Immigration Enforcement," published February 21, 2017, by
the Society for Human Resources Management. The article, which discusses the Department of
Homeland Security's policy memos expanding enforcement and border security efforts, is at
https://tinyurl.com/hleueqt.
Greg Siskind of Siskind Susser PC, and William Stock of Klasko Immigration Law
Partners, LLP, were quoted in "U.S. Immigration Agency Will Lose Millions Because It Can't
Process Visas Fast Enough," published in ProPublica on April 7, 2017. The article is at
https://www.propublica.org/article/us-immigration-agency-will-lose-millions-process-visas-fastenough.
Lynn Susser (bio: http://www.abil.com/lawyers/lawyers-susser.cfm?c=US) was awarded the
2017 Memphis Business Journal's Best of the Bar Award in the Small Firms category.
Bernard Wolfsdorf (bio: http://www.abil.com/lawyers/lawyers-wolfsdorf.cfm) will speak on a
panel on strategic planning in an era of increasing backlogs at the IIUSA conference in
Washington, DC, on April 27, 2017. For more information or to register, see
http://iiusa.org/dc2017/.

Mr. Wolfsdorf spoke at the University of California, Berkeley on March 3, 2017, on immigration
issues affecting students at the University of California's Residence Deputies Training. He also
provided a workshop to students and researchers on "Post OPT Visa Options for Innovators,
Investors and Entrepreneurs in the Age of the Elusive H-1B."
Mr. Wolfsdorf presented in Beijing and Shanghai, China, and Vietnam on February 18-22,
2017. He addressed proposed reforms to the EB-5 Immigrant Investor Program before its
upcoming expiration in April.
Mr. Wolfsdorf presented on "EB-5 Hot Topics" on February 2, 2017, at the NES EB-5
Innovation Summit in Los Angeles, California. The summit is a premier industry event for both
experienced and new EB-5 developers seeking to learn and keep up-to-date with the EB-5
program. For more information, see http://nesfinancial.com/event/eb-5-innovation-summit-2017los-angeles/.
Wolfsdorf Rosenthal LLP has published several new blog entries. "EB-5 Extension—Five
Things We Will Likely See" is at https://tinyurl.com/mjhcctx. "H-1B Targeted Approach: USCIS
Announces Further Measures to Detect H-1B Abuses" is at https://tinyurl.com/kfv4m9a. "USCIS
Announces New Policy Memo on H-1B Computer Programmers" is at
https://tinyurl.com/n3mjbwy. "New Standard for EB-5 Regional Center Terminations?" is at
https://tinyurl.com/krldtbm. "New Standard for EB-5 Regional Center Terminations?" is at
https://tinyurl.com/m9q8rul. "Rights of Green Card Holders at Ports of Entry" is at
https://tinyurl.com/k66ep9v. "Five Things EB-5 Regional Centers Need to Know about
Compliance Audits" is at https://tinyurl.com/mnqz8ex. "Update on Proposed Increase of
Minimum EB-5 Investment Amount from $500,000 to $1,350,000" is at
https://tinyurl.com/lwaddca. "Federal Judge Blocks President Trump’s New Trump Travel Ban"
is at https://tinyurl.com/ljmvgyy. "5 Things U.S. Citizens and Others Need to Know About Border
Searches" is at https://tinyurl.com/zdnl2cu. "Federal Court Gives President Trump Another Loss
on Immigration" is at https://tinyurl.com/host9wc. "Where is the Love? Arkansas Republican
Senator Tom Cotton's Bill Seeks to Reduce Legal Immigration by Half" is at
https://tinyurl.com/zwbeupl. "Can an Asylum Applicant Apply for an EB-5 Immigrant Investor or
Other Employment Visa?" is at https://tinyurl.com/hd89yx7. "Top 20 EB-5 Immigrant Investor
Countries" is at https://tinyurl.com/z6alxma. "Update on President Trump's Travel Ban" is at
https://tinyurl.com/hyshurv.
Miller Mayer, LLP offered a free webinar on February 16, 2017. Featuring three Miller Mayer
attorneys who have counseled area businesses for more than 25 years on business
immigration, the program provided insight to employers and workers on the April 2017 H-1B
visa lottery. New regulatory definitions, new filing fees and forms, and new student work benefits
required a fresh look at H-1B opportunities. Attorneys Stephen Yale-Loehr (bio:
http://www.abil.com/lawyers/lawyers-loehr.cfm?c=US), Sandra Bruno, and Hilary Fraser
offered suggestions on how to successfully navigate immigration laws and regulations in
employment settings. For more information, see http://millermayer.com/webinars.
Stephen Yale-Loehr (bio: http://www.abil.com/lawyers/lawyers-loehr.cfm?c=US) will moderate
a panel on hot topics in the EB-5 reform debate at the IIUSA conference in Washington, DC, on
April 27, 2017. For more information or to register, see http://iiusa.org/dc2017/.
Mr. Yale-Loehr will moderate a panel at Cornell Law School's Berger Current Events
Colloquium: "The Hidden Migrant Workforce: Comparing the Canadian and U.S. Temporary
Foreign Worker Visa Programs." Mr. Yale-Loehr's panel, "Techies, Teachers, Nurses, and
More: Guestworker Programs for Professionals," will take place from 9:30 to 10:30 am. The
entire morning session (9 am to noon) is open to the public and includes two panel discussions.
If you are unable to attend the event in person, it will be streamed live. Register by Monday,

April 17 at http://www.lawschool.cornell.edu/international/The-Hidden-Migrant-Workforce.cfm. If
you have any questions, email Beth Lyon at mbl235@cornell.edu.
Mr. Yale-Loehr (bio: http://www.abil.com/lawyers/lawyers-loehr.cfm?c=US) spoke on "The
Impact of President Trump's Immigration Executive Orders on Employers and Employees" at a
webinar on March 16, 2017. For more information, see
https://vts.inxpo.com/scripts/Server.nxp?LASCmd=AI:4;F:QS!10100&ShowKey=38064.
Mr. Yale-Loehr recently co-authored a blog entry for students and schools. "Tips for Surviving
in a Time of Immigration Uncertainty" is at http://millermayer.com/2017/tips-for-surviving-in-atime-of-immigration-uncertainty/.
Mr. Yale-Loehr was quoted by CNN in "Trump's Words Come Back To Haunt in Court" on
March 18, 2017. "A leopard cannot change his spots by taking a bath. President Trump's
lawyers cleaned up the first executive order by taking out certain inflammatory language in the
revised version, but courts have consistently ruled that they can look beyond an order's facial
neutrality to determine its true intent," he noted. The article is at
http://www.cnn.com/2017/03/16/politics/trump-campaign-statements-federal-lawsuits/index.html.
Mr. Yale-Loehr was quoted on the front page of the New York Times on March 5, 2017, and his
quote was noted as the quote of the day: "People who have been ordered deported and who
are still here are the low-hanging fruit. [President] Trump has said he has wanted to deport more
people. The easiest way to get those numbers up are to take those people who've been ordered
deported and go after them." The article is at https://www.nytimes.com/2017/03/04/us/migrantsfacing-old-deportation-orders.html?_r=0.
Mr. Yale-Loehr was quoted in "Trump's Fast-Track Deportations Face Legal Hurdle: Do
Unauthorized Immigrants Have a Right to a Hearing Before a Judge?" He noted that two
Supreme Court rulings, due by June, may clarify constitutional protections for immigrants, but
that would just be a start. "These executive orders [concerning expedited removal] have not
received the same media attention as the president's travel bans. But they will eventually impact
millions of more people. Many more people will be detained and deported. And we will be
litigating this for years." The article is at http://www.latimes.com/politics/la-na-pol-deport-legal20170302-story.html.
Mr. Yale-Loehr was recently quoted in the following media regarding recent immigration-related
developments:
•
•
•
•
•
•
•
•

•

Miami Herald: http://www.miamiherald.com/news/local/community/miamidade/article142387854.html
New America Media: http://newamericamedia.org/2017/04/asian-community-disturbedby-trump-immigration-policies.php
Mansion Global: http://www.mansionglobal.com/articles/59053-uncertain-fate-of-eb-5program-turning-into-a-quagmire-for-chinese-investors
Montreal Journal: http://www.journaldemontreal.com/2017/04/07/neil-gorsuch-devient-leneuvieme-juge-de-la-cour-supreme-americaine
Agence France Presse: https://www.afp.com/en/news/205/after-fierce-battle-gorsuchconfirmed-us-supreme-court
Daily Mail (UK): http://www.dailymail.co.uk/wires/afp/article-4363252/Asian-communityrattled-Trump-immigration-policies.html
China Epoch Times: http://www.epochtimes.com/gb/17/3/30/n8985294.htm
Voice of America: http://learningenglish.voanews.com/a/state-department-directorsdescribe-new-steps-for-us-visas/3783844.html
U.S. News and World Report: https://www.usnews.com/news/nationalnews/articles/2017-03-18/whats-next-for-trumps-travel-ban

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Allentown PA Morning Call: http://www.mcall.com/news/local/mc-ice-lists-lehigh-countyas-non-compliant-20170321-story.html
Washington Post: https://www.washingtonpost.com/news/postnation/wp/2017/03/23/trump-said-dangerous-people-might-be-pouring-in-without-histravel-ban-but-hes-not-rushing-to-restore-it/?utm_term=.afe9437888c7
CNN Espanol: http://cnnespanol.cnn.com/2017/03/15/jueces-decidiran-el-futuro-legalde-la-segunda-prohibicion-de-viajes-de-donald-trump/
Washington Post: https://www.washingtonpost.com/news/postnation/wp/2017/03/16/whats-next-for-trump-travel-ban-2-0/?utm_term=.f2fe205ee992
Washington Post: https://www.washingtonpost.com/politics/trump-and-his-advisers-cantkeep-quiet--and-its-becoming-a-real-problem/2017/03/16/157d2100-0a63-11e7-93dc00f9bdd74ed1_story.html?utm_term=.1771b9014fb9
Bloomberg: https://www.bloomberg.com/politics/articles/2017-03-16/trump-on-travelban-ruling-go-back-to-the-first-one
McClatchy: http://www.mcclatchydc.com/news/politics-government/whitehouse/article138771933.html
Gothamist: http://gothamist.com/2017/03/15/cuomo_immigration_lawyers.php
Chronicle of Higher Education: http://www.chronicle.com/blogs/ticker/federal-judgeblocks-trumps-second-effort-at-travel-ban/117315?cid=wcontentgrid_433_2
El Tiempo Latino: http://eltiempolatino.com/news/2017/mar/16/veto-migratorio-todos-loscaminos-conducen-la-cort/
Public Radio International: https://www.pri.org/stories/2017-03-16/trump-s-travel-banhas-been-blocked-twice-president-still-fighting-it
Caixin (China): http://international.caixin.com/2017-03-16/101066699.html
CNN: http://www.cnn.com/2017/03/15/politics/travel-ban-federal-hearings/index.html
Los Angeles Times: http://www.latimes.com/business/la-fi-immigration-merit-system20170313-story.html
Middle East North Africa Financial Network: http://menafn.com/1095304745/Iran-keepsban-on-US-visitors
Bloomberg: https://www.bloomberg.com/politics/articles/2017-03-06/trump-revisestravel-ban-to-address-legal-issues-exempt-iraqis
The Guardian (UK): https://www.theguardian.com/us-news/2017/mar/06/travel-banquestions-changes-donald-trump-immigration
Politifact: http://www.politifact.com/truth-o-meter/article/2017/mar/06/trumps-travel-banexecutive-order-take-2/
Associated Press:
http://bigstory.ap.org/article/42d3b8d7fc6649718cc807e9da684d4e/new-travel-baneases-some-legal-questions-not-all
Reuters: http://www.reuters.com/article/us-usa-immigration-legal-idUSKBN16D2R2?il=0
CNN: http://www.cnn.com/2017/03/06/politics/travel-ban-lawsuit/index.html
Financial Times: https://www.ft.com/content/4ee325de-0289-11e7-aa5b-6bb07f5c8e12
Wired: https://www.wired.com/2017/03/trumps-new-travel-ban-still-sabotages-sciencetech/
CBS New York: http://newyork.cbslocal.com/2017/03/06/revised-trump-travel-ban/
Orange County Register: http://www.ocregister.com/articles/order-745789-new-ban.html
Buzzfeed: https://www.buzzfeed.com/talalansari/heres-how-the-white-house-is-justifyingthe-new-refugee-and?utm_term=.ihBzqk1Z1#.gvGMW2NPN
Louisville Courier-Journal: http://www.courierjournal.com/story/news/local/2017/03/06/trump-expected-sign-new-travel-banmonday/98798640/
Toronto Globe and Mail: http://www.theglobeandmail.com/news/world/us-politics/trumpimmigration-order/article34212024/

•
•
•
•
•
•
•
•

Inside Higher Ed: https://www.insidehighered.com/news/2017/03/07/revised-travel-banexcludes-current-visa-holders-continues-raise-concerns-higher
El Nuevo Herald: http://www.elnuevoherald.com/ultimas-noticias/article136865023.html
Chronicle of Higher Education: http://www.chronicle.com/article/New-Travel-Ban-StillSows/239419?cid=trend_right_t
Christian Science Monitor: http://www.csmonitor.com/Business/2017/0306/Expedited-H1B-visa-program-suspended-How-this-affects-India-s-tech-giants
Reuters: http://www.reuters.com/article/usa-immigration-legal-idUSL2N1GD1CD (New
Trump Travel Order Will Aim to Short-Circuit Legal Challenges)
Time.com: http://time.com/4687557/trump-congress-address-immigrant-crime-voice/
(Trump Wants to Highlight Immigrant Crime. Democrats Aren't the Only Ones Booing)
Christian Science Monitor: http://www.csmonitor.com/USA/Politics/2017/0302/Howwould-merit-based-systems-change-US-immigration (How Would 'Merit-Based' Systems
Change U.S. Immigration?)
The Takeaway on NPR: http://www.wnyc.org/story/what-would-merit-based-immigrationsystem-look (What a Merit-Based Immigration System Would Really Look Like)
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human resource professionals, in-house immigration managers, and other corporate decisionmakers turn to ABIL lawyers for outstanding legal skills and services. ABIL's work also includes
providing speakers and media sources, presenting conferences, publishing books and articles
on cutting-edge immigration topics, and sharing best practices, all with the ultimate goal of
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