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Feature Article
DATA PROTECTION IN ITALY: AN OVERVIEW
This article provides an overview of recent developments in Italy with respect to data protection.
Italy
Under Italian law, third parties using personal data must comply with Decree 196/2003
(Privacy Code). The law states that any person who engages in the processing of data
within their operations shall at a minimum adopt security measures to guarantee complete
confidentiality of the personal data processed. The transfer of sensitive data to nonEuropean Union (EU) countries is subject to rules governed by article 43 of the Decree;
which provides that the transmission of personal information from Italy to any country
outside the EU, even when it is temporary or by use of any method, is only permitted when:
(i) the interested party has expressed consent (for highly sensitive information,
permission must be in writing); or (ii) the transfer is necessary for the execution of
contractual duties or for the fulfillment of specifications requested by the interested
party before the conclusion of the contract or for the termination or the execution of a
contract stipulated on behalf of the concerned party.
The transfer of information is also permitted when it is authorized by the guarantor, based
on adequate assurances provided by the interested party. However, the transfer of personal
data to any country outside the EU from Italy is strictly forbidden when the destination
country does not guarantee an adequate level of preservation for the sensitive data.
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Country Updates
GERMANY
Effective August 1, 2017, the German parliament is implementing European Union (EU) Directive
2014/66/EC (Intra-Company Transfer (ICT)).
With the ICT Scheme, the EU Directive aims at providing a common framework for all
participating member states (the United Kingdom, Ireland, and Denmark opted out) covering the
GATS Mode 4 commitments on Intra-Group Transfers.
Overview: To be subject to this ICT scheme, third-country nationals must obtain a so-called ICT
permit issued by the participating EU country where they will spend most of their time. The ICT
permit is the first EU immigration permit that allows employment not just in the issuing member
state but in a second member state for a period of up to 90 days (short-term mobility). To exercise
the right to short-term mobility, the holder of an ICT permit issued by another member state must
notify the Bundesamt für Migration und Flüchtlinge (BAMF) of the intended employment by
providing information on the salary and work conditions. Unless the German administration
actively refuses approval of the intended travel within 20 days, the third-country national is legally
allowed to engage in short-term mobility under the conditions notified. Holders of an ICT permit
issued by a fellow member state may also relocate for a period of more than 90 days to Germany
by applying for a Mobile ICT card at the German immigration authorities before the transfer. If
such an application is submitted 20 days before the start of the transfer and the ICT permit of the
other EU member state is still valid, staying in Germany and working at the German entity is

permitted for 90 days until the immigration authority's decision has been made.
Eligibility: The ICT Card can be issued to third-country nationals dispatched from their employer
abroad to work as a CEO/CFO/comparable manager, specialist, or trainee at a group company in
Germany. Its validity is limited to a maximum of three years for CEO/CFO/comparable manager or
specialist, and one year for trainees. The group relationship requires a group of companies that
functions as a single economic entity through a common source of control, either by direct or
indirect 51 percent ownership or domination agreements creating a structure of parent and
subsidiary/affiliated companies. Managers are defined as persons directing the host entity or one
of its departments with the power to "hire and fire" and who have sole responsibility for a
substantial budget and report directly to directors or shareholders. A specialist needs to prove
essential and specific knowledge in the area of business and/or the group company or host entity
procedures, and a high level of qualification and relevant experience. Before a transfer to
Germany, the applicant in the CEO/CFO/manager/specialist category must be employed with an
entity of the same company or group for at least six months. A trainee is qualified by a university
degree to undergo a paid traineeship during which, as part of the professional development,
training in business techniques and methods is received.
Application process: The third-country national aiming for a German ICT Card must file a visa
application with the German mission abroad at the place of residence. Visa waiver schemes that
exist for other immigration categories and apply to certain nationalities may not be used when
applying for the ICT Card. The ICT Card is subject to an internal approval procedure, which
includes the German labor authority's verifying that salary and employment conditions will be
comparable to those of German employees.
Note that when dealing with the ICT scheme, the implementations of the framework differ within
the different EU member states.
Back to Top
ITALY
The Italian government has reintroduced filing fees for the residence permit "permesso di
soggiorno" application.
The new amounts are:
•

Residence permit card valid from 3 months to 1 year: €40

•

Residence permit card valid from 1 to 2 years: €50

•

EC residence permit card for long-term residents and intra-company residence permit: €
100

Fixed expenses remain in place at about €76 (€30.46 for the electronic card; €16 for the
application stamp, and €30 for the mailing fee).
As background, in October 2011, a joint ministerial decree introduced high residence permit
application/renewal fees (from €80 to €200, depending on the type and duration of the permit, in
addition to the fixed expenses already in place). In 2015, the European Court of Justice judged
the tax to be a violation of European Union (EU) regulations. Subsequently, the Regional
Administrative Court of Lazio declared the residence permit tax illegal and abolished the fee on
applications in May 2016. On September 14, 2016, with Presidential Decree No. 03903/2016,
the Council of State decided to suspend the court order of the TAR, Lazio's Regional
Administrative Court, and the fees were temporarily reintroduced, until a final decision was
reached. Again, in November 2016, the Council of State confirmed the abolishment of the
residence permit application/renewal fees introduced in 2011 (€80 to €200). New fees are in

place now, as noted above, but they are lower than the amounts introduced in 2011 that were
challenged by the European Court of Justice.
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NETHERLANDS
There is a new tool for work permit exemptions: the International Trade Scheme.
A new immigration scheme for employed work came into force on July 1, 2017, in the
Netherlands. The International Trade Scheme provides a flexible arrangement for work activities
by foreign staff in the framework of international contracts. Companies can register a project
with the Labour Office (UWV). Once the project is approved, foreign workers can be employed
without a work permit.
A project may be eligible if it involves international trade, services, or cooperation. The UWV will
assess the eligibility of the project on the basis of its nature and value, and/or the nature of the
related work activities. Examples could include a collaborative project, the delivery of a
machine, or the delivery of new business software. In some cases, attending a training course
could also fall under the International Trade Scheme. The target processing time of the UWV for
a request for approval of a project is five weeks.
The UWV will test whether the project qualifies as a project under the International Trade
Scheme and/or whether the related activities are competitive. In this regard, it is important to be
able to show an existing relationship between the employer established in the Netherlands and
the company abroad where the workers are employed, and that the workers are coming to the
Netherlands to perform specialist and/or managerial work. Registering a project offers one
major advantage for an employer: it provides certainty about legality of deploying a worker, in
contrast to the existing work permit exemptions that place on the employer the responsibility of
assessing whether a work activity falls within the scope of the exemption.
Once the UWV has approved the project, the receiving company can register the relevant
workers by means of a registration form, and the employees can start their work immediately. If
a worker needs to remain in the Netherlands longer than 90 days in a 180-day period, a
residence permit must also be requested from the Immigration and Naturalisation Service (IND).
Back to Top
PERU
There have been new legislative developments in Peruvian immigration law.
On January 7, 2017, legislative decree N° 1350, the "New Law of MIGRACIONES," was
published in the Official Gazette El Peruano under the powers delegated by the Peruvian
Congress by virtue of Law No. 30506. The new law establishes a series of changes to the law
on migration with respect to citizen security, standards for the internal and external immigration
policy of Peru, including some aspects of the National Superintendence of Immigration
(MIGRACIONES), and the regulation of border security, among other important aspects. The
ultimate aim of the new law is to simplify and revise the immigration law protecting the
fundamental rights of national and foreign citizens, and to strengthen national security.
Legislative Decree N° 1350, in force since March 1, 2017, means considerable progress
because it changes the scheme considerably with respect to immigration categories and
statuses, and creates several new immigration statuses, among other things. New regulations
were published in El Peruano on March 27, 2017, with Supreme Decree No. 007-2017-IN.

With the entry into force of the new law, the former Aliens Law N° 703 and its amendment,
Legislative Decree N° 1043, were repealed along with Legislative Decree No. 1236 and any rule
that violates Legislative Decree No. 1350.
The law includes two important changes:
1. With respect to temporary migratory status for business, the new law allows foreigners
who do not intend to live in Peru to perform business, legal, contractual, and specialized
technical assistance or similar activities in Peruvian territory. The status is granted for
183 days, consecutive or cumulative, over a period of 1 year counted from the first entry
into Peru. This status is not renewable for temporary migration for business.
2. "Appointed worker" status is now granted not only on a temporary basis, but also as a
resident status.
Thus, foreign individuals coming to work in Peru to carry out labor activities in the national
territory, which consist of the accomplishment of a specific task or function or a job that requires
specialized professional, commercial, or technical knowledge and who are sent by a foreign
employer, as well as those who are commissioned by a highly specialized international
corporation for the repair or maintenance of machinery or technically complex or advanced
systems or mechanisms, or for corporate audits and international certifications, may receive a
temporary visa with an authorized stay of 183 days, consecutive or cumulative, over a period of
one year counted from the first entry into Peruvian territory, extendable up to a total of one year,
maximum. In sum, for temporary appointed worker migratory status, the initial authorized period
of stay is 183 days (consecutive or cumulative), which can be extended in a subsequent
process up to one year. For resident appointed worker migratory status, the visa is granted for
one year, renewable.
Both allow multiple entries. Foreigners with the migratory status of resident—appointed worker
will hold a foreign card (carné de extranjería).
A foreigner with this migratory status cannot carry out paid or lucrative activities, either selfemployed such as freelancing or independent contracting, or working as a subordinated
employee, in Peru.
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RUSSIA
Several Presidential Orders have been issued with respect to tournament security and the lifting
of limitations on Turkish travel.
Security measures during tournaments. In accordance with Presidential Order No. 202 dated
September 5, 2017, “On security measures during the World Cup FIFA 2018 and Confederation
Cup FIFA 2017,” rules of address registration are subject to change. The World Cup will be held
from May 25 until July 25, 2018, in Moscow, St. Petersburg, Volgograd, Ekaterinburg, Kazan,
Kaliningrad, Nizhni Novgorod, Samara, Rostov on Don, Saransk, and Sochi. (The
Confederation Cup was held from June 1 until July 12, 2017, in Moscow, St. Petersburg, Kazan,
and Sochi.)
The changes will affect both Russian and foreign citizens.
Russian citizens who arrive in these cities during the World Cup should apply to register their
arrival in the place of temporary residence within three calendar days of arrival.

Foreign nationals who enter Russia during the World Cup should register their addresses within
one calendar (not working) day from the arrival date. Foreign nationals arriving in Russia during
a weekend or public holiday should register with the immigration authorities within 24 hours of
arrival. Immigration authorities work during weekends and public holidays.
The new address registration rules apply to all foreign nationals regardless of the purpose of the
visit, whether tourism, business, or on a work permit, including HQS. The new rules are
applicable only during the tournaments and only in the mentioned cities.
The only exclusion to the new rules applies to Russian citizens and foreign nationals who are
participants in the World Cup, FIFA official representatives and related organizations, and
national football associations that are included in the FIFA accredited list.
Limitations lifted on Turkish travel. Also, in accordance with Presidential Order No. 224 dated
May 31, 2017, “On termination of particular economic measures related to Turkish Republic,”
Turkish nationals may travel to Russia for tourism, business, or work purposes. The limitations
that have been in place from November 2015 have been terminated. The order came into force
as of May 31, 2017.
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UNITED KINGDOM
Prime Minister Theresa May recently announced to European leaders in Brussels how she
plans to deal with European Union (EU) citizens living in the UK post-Brexit.
The UK government has released "The United Kingdom’s Exit from the European Union," which
provides more detail on the Prime Minister's approach and offering to EU citizens.
The Prime Minister has pledged that EU citizens who arrived in the UK before the triggering of
Article 50 will be entitled to stay and those who arrive after the “cut-off" date will be given a twoyear “grace period” after Brexit to obtain permission to remain in the UK or return to their home
countries. She has not stated when the “cut-off” date will be, but the actual Brexit day, March
29, 2019, is a possibility.
Below is a summary of the proposal:
•

All EU citizens living in the UK will be transitioned into UK domestic law post-Brexit—this
is not an automatic transfer, so EU citizens will need to proactively apply to the Home
Office to remain in one of the categories under UK Immigration Rules. This will be the
UK's replacement scheme for EU free movement law.

•

In the interim, the UK will be looking to introduce a voluntary scheme for EU citizens to
apply under UK Immigration Rules for indefinite leave to remain before Brexit.

•

Beginning on March 29, 2019, a two-year transitional period will apply (until March 29,
2021) where EU citizens resident in the UK will have deemed leave under the UK
Immigration Rules. This is the "grace period" to allow EU citizens to regularize their UK
status post-Brexit. If the EU citizen does not apply for permission to stay before this twoyear grace period ends, the EU citizen will lose his or her right to stay in the UK
afterwards.

•

EU citizens who acquired permanent residence in the UK before the “cut-off” date will be
given a new settled status. However, the “cut-off” date has yet to be clarified—it could be
March 29, 2017, or March 29, 2019. The EU citizen will still need to meet a number of
requirements. It has been proposed that upon application, the EU citizen will be

assessed on his or her length of residency (usually five years) and on conduct and
criminality, mainly to ensure that the applicant is not a threat to the UK. There was no
mentioning of the effect of absences, but it is likely that this will be assessed as part of
the application. Also, there would only be an entitlement to apply, not an entitlement to
indefinite leave (permission) to remain in the UK.
•

EU citizens who are in the process of acquiring the right of permanent residence before
the “cut-off date” will be able to continue their track to indefinite leave to remain after five
years of residence in the UK if they can show they have been working or studying. It is
unclear how much self-employed EU citizens working in the UK will be protected.

•

EU citizens who arrive after the “cut-off” date will need to come under UK Immigration
Rules, but the applicable rules have not yet been determined.

•

Irish citizens will not be affected and can remain in the UK. However, family members of
Irish citizens (who are not Irish or UK citizens) will not be able to rely on the EU free
movement law after Brexit and must apply under UK Immigration Rules, as with any
other EU and non-EU citizen.

•

Family members of EU citizens will be treated in line with the principal EU citizen but
they too must meet the residence requirement of five years and also demonstrate that
they are in a genuine relationship with the EU national—this could include providing
evidence of cohabitation. However, family members of EU nationals who arrive in the UK
after the “cut-off” date will not be covered by the transitional arrangements and must
apply under UK Immigration Rules.

•

Children born in the UK to EU citizens who hold permanent residence before the child's
birth will automatically be British. Therefore, EU citizens must show that they acquired
permanent residence under the EU free movement law before their child was born in the
UK for their child to be born British.

•

However, children born overseas or children born in the UK to EU citizen parents (who
do not have permanent residence) will be eligible to apply for indefinite leave to remain.
This would apply regardless of when the child was born or when he or she arrived in the
UK. An EU citizen parent who arrived in the UK before the “cut-off” date and must apply
for permission to stay in the UK post-Brexit also must apply for the same permission for
his or her child.

•

Existing rules on the rights of EU citizens and UK nationals to export UK social welfare
benefits to the EU will be protected for those who are exporting such UK social benefits
on the “cut-off” date.

•

UK state pensions are currently payable to anyone eligible, wherever they reside in the
world, but annual increases (known as uprating) are only payable to those living in the
EU due to current EU law. The UK intends to continue to export and uprate the UK state
pension within the EU, provided that the EU will also do the same and this will be agreed
through negotiations.

•

The UK will seek to protect healthcare arrangements with the view of ensuring that EU
citizens living in the UK will still be eligible for National Health Service-funded healthcare
in the UK. This is only on the basis that the EU will also provide the same for UK
nationals living in the EU but there is no indication as to what these reciprocal healthcare
provisions may be.

•

Confirmation that current EU citizen students enrolled in a UK course at a UK university
or further education institution in the academic years of 2017/18 and 2018/19 will
continue to be eligible for student support and home fee status for the duration of their
course.

•

The UK will seek to ensure that professional qualifications obtained before Brexit will
continue to be mutually recognized so that these professionals can continue to practice
in the UK without unfair detriment or discrimination.

•

The European courts will not have jurisdiction in the UK—the arrangements will only be
enforceable through the UK judicial system.

There are still many questions, and many European nationals living in the UK await the
formalization of these propositions.
Back to Top
New Publications and Items of Interest
The latest edition of the Global Business Immigration Practice Guide has been released by
LexisNexis. Dozens of members of the Alliance of Business Immigration Lawyers (ABIL) coauthored and edited the guide, which is a one-stop resource for dealing with questions related
to business immigration issues in immigration hotspots around the world.
The latest edition adds chapters on Malta and Romania. Other chapters cover Australia,
Belgium, Brazil, Canada, China, Costa Rica, the European Union, France, Germany, Ghana,
Hong Kong, India, Ireland, Israel, Italy, Japan, Mexico, the Netherlands, Nigeria, Peru, Russia,
Singapore, South Africa, Spain, Switzerland, Turkey, the United Kingdom, and the United
States.
Latchi Delchev, a global mobility and immigration specialist for Boeing, called the guide "firstrate" and said the key strong point of the book is its "outstanding usability." She said she highly
recommends the book and notes that it "is helpful even to seasoned professionals, as it
provides a level of detail which is not easily gained from daily case management."
Mireya Serra-Janer, head of European immigration for a multinational IT company, says she
particularly likes "the fact that the [guide] focuses not just on each country's immigration law
itself but also addresses related matters such as tax and social security issues." She noted that
the India chapter "is particularly good. The immigration regulations in India have always been
hard to understand. Having a clear explanation of the rules there helps us sort out many mobility
challenges."
Charles Gould, Director-General of the International Co-operative Alliance, said the guide is "an
invaluable resource for both legal practitioners and business professionals. The country-specific
chapters are comprehensive and answer the vast majority of questions that arise in immigration
practice. Its clear and easy-to-follow structure and format make it the one volume to keep close
at hand."
This comprehensive guide is designed to be used by:
•

Human resources professionals and in-house attorneys who need to instruct,
understand, and liaise with immigration lawyers licensed in other countries;

•

Business immigration attorneys who regularly work with multinational corporations and
their employees and HR professionals; and

•

Attorneys interested in expanding their practice to include global business immigration
services.

This publication provides:
•

An overview of the immigration law requirements and procedures for over 20 countries;

•

Practical information and tips for obtaining visas, work permits, resident status,
naturalization, and other nonimmigrant and immigrant pathways to conducting business,
investing, and working in those countries;

•

A general overview of the appropriate options for a particular employee; and

•

Information on how an employee can obtain and maintain authorization to work in a
target country.

Each chapter follows a similar format, making it easy to compare practices and procedures from
country to country. Useful links to additional resources and forms are included. Collected in this
Practice Guide, the expertise of ABIL's attorney members across the globe will serve as an ideal
starting point in your research into global business immigration issues.
An excerpt of the book is on the ABIL website at http://www.abil.com/global_practice_guide.cfm.
The list price is $431, but a 15% discount is available by visiting http://www.lexisnexis.com/abil
and entering discount code "ABIL16". Contact your Lexis/Nexis sales representative; call 1-800833-9844 (United States), 1-518-487-3385 (international); fax 1-518-487-3584.
ABIL on Twitter. The Alliance of Business Immigration Lawyers is available on Twitter:
@ABILImmigration. Recent ABIL member blogs are available at http://www.abilblog.com/.
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Member News
The following ABIL members are included in Who's Who Legal: Corporate Immigration:
Bernard Caris (bio: http://www.abil.com/lawyers/lawyers-caris.cfm?c=BE)
Maria Celebi (bio: http://www.abil.com/lawyers/lawyers-celebi.cfm?c=TR)
Steven Clark (bio: http://www.abil.com/lawyers/lawyers-clark.cfm)
Laura Danielson (bio: http://www.abil.com/lawyers/lawyers-danielson.cfm?c=CN)
Laura Devine (bio: http://www.abil.com/lawyers/lawyers-devine.cfm?c=UK)
Rami Fakhoury (bio: http://www.abil.com/lawyers/lawyers-fakhoury.cfm?c=US)
Charles Foster, of Foster LLP
Avi Friedman, of Wolfsdorf Rosenthal
Vic Goel (bio: http://www.abil.com/lawyers/lawyers-goel.cfm?c=US)
Avi Gomberg (bio: http://www.abil.com/lawyers/lawyers-gomberg.cfm?c=CA)
Kehrela Hodkinson (bio: http://www.abil.com/lawyers/lawyers-hodkinson.cfm)
Mark Ivener (bio: http://www.abil.com/lawyers/lawyers-ivener.cfm)
H. Ronald Klasko (bio: http://www.abil.com/lawyers/lawyers-klasko.cfm)
Jelle Kroes (bio: http://www.abil.com/lawyers/lawyers-kroes.cfm?c=NL)
Charles Kuck (bio: http://www.abil.com/lawyers/lawyers-kuck.cfm)
Kirby Joseph (bio: http://www.abil.com/lawyers/lawyers-joseph.cfm?c=US)
Jeff Joseph, of Joseph Law Firm
Vincent Lau (bio: http://www.abil.com/lawyers/lawyers-lau.cfm)
Robert Loughran (bio: http://www.abil.com/lawyers/lawyers-loughran.cfm)
Dawn Lurie, of Seyfarth Shaw

Gabriele Mastmann, of Offer & Mastmann
Gunther Mävers (bio: http://www.abil.com/lawyers/lawyers-mavers.cfm?c=DE)
Marco Mazzeschi (bio: http://www.abil.com/lawyers/lawyers-mazzeschi.cfm?c=IT)
Cyrus Mehta (bio: http://www.abil.com/lawyers/lawyers-mehta.cfm)
Bettina Offer (bio: http://www.abil.com/lawyers/lawyers-offer.cfm?c=DE)
Angelo Paparelli (bio: http://www.abil.com/lawyers/lawyers-paparelli.cfm)
Julie Pearl (bio: http://www.abil.com/lawyers/lawyers-pearl.cfm)
Sharon Cook Poorak, of Seyfarth Shaw
William Reich (bio: http://www.abil.com/lawyers/lawyers-reich.cfm)
Ari Sauer, of Siskind Susser
Nicolas Rollason (bio: http://www.abil.com/lawyers/lawyers-rollason.cfm?c=UK)
Gregory Siskind, of Siskind Susser
William Stock, of Klasko Immigration Law Partners
Lynn Susser (bio: http://www.abil.com/lawyers/lawyers-susser.cfm?c=US)
Elissa Taub, of Siskind Susser
Anastasia Tonello, of Laura Devine Attorneys
Karl Waheed (bio: http://www.abil.com/lawyers/lawyers-waheed.cfm?c=FR)
Andrew Wilson, Serotte Reich Wilson, LLP
Bernard Wolfsdorf (bio: http://www.abil.com/lawyers/lawyers-wolfsdorf.cfm)
Stephen Yale-Loehr (bio: http://www.abil.com/lawyers/lawyers-loehr.cfm?c=US)
Brian Zuccaro, Serotte Reich Wilson, LLP
Mr. Klasko, William A. Stock, Elise A. Fialkowski (partners), and Andrew Zeltner
(associate), all of Klasko Immigration Law Partners, LLP, participated in the American
Immigration Lawyers Association's (AILA) 2017 Annual Conference June 21-24, 2017. Mr.
Klasko participated as discussion leader in an advanced-level roundtable discussion about the
major changes in the EB-5 program and presented strategies to overcome the issues. Mr. Stock
participated in a strategy session on hot topics with other AILA National Officers, and also
presented on the ever-changing landscape in practicing immigration law. Ms. Fialkowski
presented on an all-levels panel about the key issues for U.S. practitioners with respect to
global immigration. Mr. Zeltner participated on an intermediate-level panel on how to maintain
LPR status when assigned or choosing to live abroad temporarily.
Mr. Klasko has published a new blog entry. "Trump Administration Delays and May Eliminate
the 'Startup Visa' " is at http://www.klaskolaw.com/news/trump-administration-delays-mayeliminate-startup-visa/.
Julianne Opet of Klasko Immigration Law Partners, LLP, recently published a new blog
entry. "U.S. Travel Ban Implementation and Guidance" is at http://www.klaskolaw.com/news/us-travel-ban-implementation-and-guidance/.
Mr. Mehta recently discussed "Is the U.S. in Danger of Losing Immigrant Entrepreneurs?" in a
podcast at http://knowledge.wharton.upenn.edu/article/the-impact-of-repealing-the-internationalentrepreneur-rule/.
Mr. Mehta has published several new blog entries. "H-1B Entry Level Wage Blues" is at
http://blog.cyrusmehta.com/2017/07/h-1b-entry-level-wage-blues.html. "Trump’s H-2B Visa
Conflict: How We Can Take Advantage Of It to Gain Broader Immigration Reform" is at
http://blog.cyrusmehta.com/2017/07/trumps-h-2b-visa-conflict-how-we-can-take-advantage-of-itto-gain-broader-immigration-reform.html. "Supreme Court's Heightened Standard for Revoking
Naturalization Should Apply to All Immigration Benefits" is at
http://blog.cyrusmehta.com/2017/07/supreme-courts-heightened-standard-for-revokingnaturalization-should-apply-to-all-immigration-benefits.html.

Michelle Velasco, of Cyrus D. Mehta & Partners PLLC, recently published a new blog entry.
"With Adopted Decision Matter of O-A-, USCIS Accepts Provisional Certificates as Evidence of
Degree Completion" is at http://blog.cyrusmehta.com/2017/07/with-adopted-decision-matter-ofo-a-uscis-accepts-provisional-certificates-as-evidence-of-degree-completion.html.
Mr. Paparelli has published "The Known and Unknown Future of the EB-5 Immigrant
Investment Program at USCIS and the Office of the USCIS Ombudsman," available at
https://iiusa.org/magazine/.
Wolfsdorf Rosenthal LLP has published a new blog entry. "Solutions to the Chinese EB-5 Visa
Backlog" is at http://bit.ly/2vjT6hm.
David Fullmer and his team of immigration professionals have merged with Wolfsdorf
Rosenthal LLP's immigration law practice as of August 1, 2017. Mr. Fullmer is a top-rated
immigration lawyer and Chair of the Immigration Section of the Los Angeles County Bar
Association. He will work alongside veteran Bernie Wolfsdorf (bio:
http://www.abil.com/lawyers/lawyers-wolfsdorf.cfm) to provide exceptional quality immigration
services.
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About ABIL
The Alliance of Business Immigration Lawyers (ABIL) offers a single point of contact for
customer needs, news alerts, staff training, and other programs that benefit clients through the
collaboration of more than 400 member lawyers and their 1,000 staff. Corporate counsel,
human resource professionals, in-house immigration managers, and other corporate decisionmakers turn to ABIL lawyers for outstanding legal skills and services. ABIL's work also includes
providing speakers and media sources, presenting conferences, publishing books and articles
on cutting-edge immigration topics, and sharing best practices, all with the ultimate goal of
offering value-added services to business immigration clients.
The Alliance of Business Immigration Lawyers' website is at http://www.abil.com/.
Disclaimer/Reminder
This e-mail does not constitute direct legal advice and is for informational purposes only. The
information provided should never replace informed counsel when specific immigration-related
guidance is needed.
Copyright © 2017 Alliance of Business Immigration Lawyers. All rights reserved.
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