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Headlines:
DHS Issues Two New Immigration Enforcement Memos – Two new DHS memoranda call for strict
enforcement of immigration laws, stepped-up detentions, and enhancement of expedited removal, among
other things.
TSA Notifies Travelers of Upcoming 2018 REAL ID Airport Enforcement – Effective January 22,
2018, TSA will start enforcing REAL ID requirements at airport security checkpoints.
DOJ Final Rule Changes Office of Special Counsel for Immigration-Related Unfair Employment
Practices to 'Immigrant and Employee Rights Section'; IER Publishes New Guidance – Revised
regulations, effective January 18, 2017, conform DOJ regulations to the text of the INA's antidiscrimination provision, simplify and add definitions of statutory terms, update and clarify the procedures
for filing and processing charges of discrimination, ensure effective investigations of unfair immigrationrelated employment practices, reflect developments in nondiscrimination case law, reflect changes in
existing practices such as electronic filing of charges, and reflect the office's name change.
Ninth Circuit Blocks Entry Ban: Recent Developments re Trump Administration's Executive Order
– This article summarizes the rapidly developing immigration-related actions of the Trump administration,
and related counteractions.
USCIS Will Accept Only New Forms After February 21, 2017 – New fees for USCIS forms took effect
in December, and updated versions of those forms have been published. These new versions are
updated with the new fees and have an edition date of 12/23/16. After February 21, USCIS will no longer
accept previous editions of these forms.
ICE Enforcement Actions Reported – According to news reports, ICE is conducting a series of targeted
enforcement actions around the United States and has removed hundreds of people.
State Dept. Reports on Upcoming Employment-Based Visa Availability – The Department of State's
Visa Bulletin for March 2017 estimates potential monthly movement in several categories in the coming
months.
New Immigrants Can Create USCIS Online Account When Paying USCIS Immigrant Fee – The
account allows new immigrants to track the status of their green cards, receive electronic notifications and
case updates, and change and update their mailing addresses.
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DHS Issues Two New Immigration Enforcement Memos
John Kelly, Secretary of the Department of Homeland Security (DHS), has signed two new
memoranda that implement two of President Trump's recent immigration executive orders. The
DHS memos call for strict enforcement of immigration laws, stepped-up detentions, and
enhancement of expedited removal, among other things. As part of the new enforcement efforts,
U.S. Immigration and Customs Enforcement (ICE) will seek funding to hire 10,000 new officers
and agents and the Border Patrol will seek funding to hire 5,000 new agents.
Among other things, the DHS memos clarify that:
•

Anyone who has committed any immigration violation is now at risk of being put into
deportation proceedings.

•

Many more people will be detained under the new guidelines.

•

DHS will expand its 287(g) program to allow state and local police to identify and hand
over suspected immigration violators.

•

DHS will expand its existing expedited removal program so that many more people will
be immediately removed without a hearing unless they are an unaccompanied minor,
intend to apply for asylum or have a fear of persecution or torture in their home country,
or claim to have lawful immigration status. Previously, expedited removal only applied to
people who were caught within 100 miles of the border within 14 days after entering the
country. Now expedited removal will apply to people who have been in the United States
for less than two years. A Federal Register notice will soon follow to make this change.

•

The executive orders and implementing memos do not affect the Deferred Action for
Childhood Arrivals (DACA) program.

Below are details of the two memoranda:
Memo implementing "border security" executive order. A memorandum issued on February 20,
2017, from Mr. Kelly to U.S. Customs and Border Protection (CBP), ICE, and U.S. Citizenship
and Immigration Services, among others, implements the "Border Security and Enforcement
Improvements" executive order signed by President Donald Trump on January 25, 2017. The
memo calls for detention of people arriving at the borders pending final removal determinations.
The memo also ends "catch-and-release" policies and states that discretionary parole authority
may be exercised only on a case-by-case basis and only for urgent humanitarian reasons or
significant public benefit. Among other things, the memo calls for a "surge" in deployment of
immigration judges and asylum officers to interview recent border entrants and adjudicate their
claims, and the establishment of "appropriate processing and detention facilities."
The memo also orders immigration officers who determine that an arriving person is
inadmissible to the United States under INA § 212(a)(6)(C) or (a)(7) to order the person
removed from the United States "without further hearing or review" unless the person is an
unaccompanied alien child, indicates an intention to apply for asylum or a fear of persecution or
torture or a fear of return to his or her country, or claims to have a valid immigration status within
the United States or to be a citizen or national of the United States.
The memo states that as DHS works to expand detention capabilities, detention resources
should be prioritized based on potential danger and risk of flight. The guidance "does not
prohibit the return of an alien who is arriving on land to the foreign territory contiguous to the
United States from which the alien is arriving pending a removal proceeding."
The memo also calls for enlisting state and local law enforcement agencies and personnel to
assist in the enforcement of federal immigration law. Among other things, the memo also calls
for identification and allocation of funding sources to build a wall along the southern border.

Memo implementing "public safety" executive order. A second memorandum also issued on
February 20, 2017, from Mr. Kelly to U.S. Customs and Border Protection (CBP), ICE, and U.S.
Citizenship and Immigration Services, among others, implements the "Enhancing Public Safety
in the Interior of the United States" executive order signed by President Trump on January 25,
2017.
The memo states that with the exception of the June 15, 2012, memorandum entitled
"Exercising Prosecutorial Discretion with Respect to Individuals Who Came to the United States
as Children," and the November 20, 2014, memorandum entitled "Exercising Prosecutorial
Discretion with Respect to Individuals Who Came to the United States as Children and with
Respect to Certain Individuals Who Are the Parents of U.S. Citizens or Permanent Residents,''
all existing conflicting directives, memoranda, or field guidance regarding the enforcement of
U.S. immigration laws and priorities for removal are immediately rescinded, including the
November 20, 2014, memoranda entitled "Policies for the Apprehension, Detention and
Removal of Undocumented Immigrants" and "Secure Communities."
The memo states plainly that other than Deferred Action for Childhood Arrivals (DACA)
beneficiaries, DHS "no longer will exempt classes or categories of removable aliens from
potential enforcement." Among other things, the memo states that DHS personnel should
prioritize for removal "criminal aliens" and those who: (1) have been convicted of any criminal
offense; (2) have been charged with any criminal offense that has not been resolved; (3) have
committed acts which constitute a chargeable criminal offense; (4) have engaged in fraud or
willful misrepresentation in connection with any official matter before a governmental agency;
(5) have abused any program related to receipt of public benefits; (6) are subject to a final order
of removal but have not complied with their legal obligation to depart the United States; or (7) in
the judgment of an immigration officer, otherwise pose a risk to public safety or national
security.
The memo also states that DHS "will no longer afford Privacy Act rights and protections to
persons who are neither U.S. citizens nor lawful permanent residents."
Meanwhile, in other news, there are rumors that a revised travel ban executive order will be
issued shortly. Stay tuned.
Links to the executive orders and related fact sheets, the two DHS memos, press releases, and
additional information are at https://www.dhs.gov/executive-orders-protecting-homeland.
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TSA Notifies Travelers of Upcoming 2018 REAL ID Airport Enforcement
The Transportation Security Administration (TSA) is notifying travelers via signs posted at
airports that effective January 22, 2018, it will start enforcing REAL ID requirements at airport
security checkpoints. The Department of Homeland Security (DHS) said this means that
travelers seeking to use their state-issued driver's licenses or identification cards for boarding
commercial aircraft may only use such documents if they are issued by a REAL ID-compliant
state or a non-compliant state with an extension.
TSA's notification follows former Secretary of Homeland Security Jeh Johnson's announcement
in 2016 of the final phase of implementation of the REAL ID Act. DHS noted that as always,
travelers may use alternate forms of identification such as a passport, military ID, or permanent
resident card.
The REAL ID Act, passed by Congress in 2005, establishes the minimum security standards for
state-issued driver's licenses and identification cards and prohibits federal agencies, like TSA,
from accepting licenses and identification cards for certain official purposes, including boarding

federally regulated commercial aircraft, from states that do not meet these minimum standards
and have not received an extension for compliance from DHS.
DHS said it continues to work with states to encourage compliance and may grant extensions or
determine compliance for additional states as warranted. TSA said it will update signage if and
when states that are currently listed receive extensions.
The DHS announcement is at https://www.dhs.gov/news/2016/12/12/tsa-notify-travelersupcoming-2018-real-id-airport-enforcement. Former Secretary Johnson's announcement is at
https://www.dhs.gov/news/2016/01/08/statement-secretary-jeh-c-johnson-final-phase-real-idact-implementation. A complete list of identification documents accepted at TSA checkpoints is
at https://www.tsa.gov/travel/security-screening/identification. An interactive map showing the
current REAL ID status of states and territories is at https://www.dhs.gov/real-id-enforcementbrief.
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DOJ Final Rule Changes Office of Special Counsel for Immigration-Related Unfair
Employment Practices to 'Immigrant and Employee Rights Section'; IER Publishes New
Guidance
The Department of Justice's Office of Special Counsel for Immigration-Related Unfair
Employment Practices (OSC) has been renamed the Immigrant and Employee Rights Section
(IER). IER enforces the anti-discrimination provision of the Immigration and Nationality Act
(INA), which prohibits certain types of employment discrimination based on citizenship,
immigration status, and national origin. IER's mission and functions remain the same as OSC's.
A related final rule also made other clarifications.
The Department of Justice said in a statement announcing a webinar series to educate the
public about the recent changes that IER’s revised regulations, effective January 18, 2017,
conform the regulations to the text of the INA's anti-discrimination provision, simplify and add
definitions of statutory terms, update and clarify the procedures for filing and processing
charges of discrimination, ensure effective investigations of unfair immigration-related
employment practices, reflect developments in nondiscrimination case law, reflect changes in
existing practices such as electronic filing of charges, and reflect the office's name change from
OSC to IER.
Some commenters on the rule objected to the proposed revisions for not requiring that an
employer act with ill will or animus to violate the statute (8 USC § 1324b). The DOJ said its
position remains that ill will or animus is not required to commit discrimination under the statute.
The final rule explains the DOJ's position in more detail "to address any confusion about the
meaning of discrimination and to reiterate that discriminatory intent is required in order to violate
the statute." The final rule notes that the statute makes clear that any discrimination must be
"because of" a protected characteristic; for example, citizenship status or national origin.
However, the final rule states that an employer cannot justify discriminatory conduct "simply by
claiming a lack of ill will or animus." Explicit discrimination is disparate treatment even absent a
malevolent motive, the final rule notes; an otherwise discriminatory employment action cannot
be rendered lawful because the employer's motives were benign.
The final rule also notes that a number of the commenters' examples would not violate the
statute as long as the employers were not treating employees differently because of a protected
characteristic. In one example, an employer allows an employee's friend or family member to
help translate the Form I-9 for the employee. Such an act would not be considered
discrimination, the final rule states, unless the employer allowed only certain employees to have
a friend or family member assist in completing the I-9 based on citizenship status or national
origin.

The final rule states that many of the examples provided by commenters characterize the act of
asking for specific documents from workers during the employment eligibility verification process
as "assistance." The DOJ said it disagrees with this characterization: "Requesting specific
employment eligibility verification documents from employees unnecessarily limits their choice
of documentation. An employer that is interested in helping workers through the employment
eligibility verification process should provide all workers with the Lists of Acceptable Documents
[from the I-9 form] and explain to them that they may present one List A document or one List B
document and one List C document."
IER also issued guidance for employers on January 18 on avoiding discrimination against
citizens of the Federated States of Micronesia (FSM), the Republic of the Marshall Islands
(RMI), and the Republic of Palau. As the guidance discusses, citizens of the FSM, the RMI, and
Palau (collectively referred to as the Freely Associated States, or FAS) are eligible under the
Compacts of Free Association between the United States and the FAS for admission to the
United States as nonimmigrants, and are eligible to live and work indefinitely in the United
States. FAS citizens are eligible for a variety of documentation that can satisfy the Form I-9
requirements, IER notes, and employers should allow FAS citizens to choose which documents
to present from the I-9 Lists of Acceptable Documents to establish their identity and work
authorization.
IER is offering information about its revised regulations in its monthly employer and worker
webinars and in stand-alone presentations. Topics include the changes to the regulations, how
these changes affect the public, and resources for those who would like more information about
IER and its regulations. IER also published "Employment Rights and Resources for Refugees
and Asylees" on January 18, which discusses several rights that asylees and refugees have in
the workplace and how to contact relevant federal agencies if they believe their rights are being
violated.
For more information on the webinars/presentations and to register, see
https://www.justice.gov/crt/webinars. Additional information about IER is at
https://www.justice.gov/crt/ier-policy-and-outreach-news. The guidance on FAS
nondiscrimination is at https://www.justice.gov/crt/page/file/924571/download. A link to
"Employment Rights and Resources for Refugees and Asylees" is at
https://www.justice.gov/crt/page/file/924681/download. The related final rule in the Federal
Register is at https://www.federalregister.gov/documents/2016/12/19/2016-30491/standardsand-procedures-for-the-enforcement-of-the-immigration-and-nationality-act. Additional
information for employers about nondiscrimination and the I-9 process is at
https://www.justice.gov/crt/employer-information, https://www.uscis.gov/i-9-central, and
https://www.ice.gov/sites/default/files/documents/Document/2015/i9-guidance.pdf.
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Ninth Circuit Blocks Entry Ban: Recent Developments re Trump Administration's
Executive Order
Below is a summary of the immigration-related actions of the Trump administration through the
first several weeks, and related counteractions:
•

President Trump signed an executive order on January 27, 2017, "Protecting the Nation
from Foreign Terrorist Entry into the United States." Among the most controversial
aspects of the order were a ban on entry to the United States for a period of 90 days for
people from seven countries: Iran, Iraq, Libya, Somalia, Sudan, Syria, and Yemen;
suspension of the U.S. Refugee Admissions Program for 120 days (with indefinite
suspension for refugees from Syria); and prioritizing refugee claims based on religion.

•

On January 30, the state of Washington filed suit in the U.S. District Court for the
Western District of Washington at Seattle, challenging several provisions of the
executive order. On the same day, Washington filed an emergency motion for a
temporary restraining order. Among other things, Washington alleged that the executive
order unconstitutionally and illegally stranded its residents abroad, split their families,
restricted their travel, and damaged the state's economy and public universities in
violation of the First and Fifth Amendments to the U.S. Constitution and several statutes.
Washington also alleged that the true intent of the executive order was not to protect
against terror attacks but rather to enact a "Muslim ban." Minnesota joined the motion.
Among other things, Washington and Minnesota alleged that the teaching and research
missions of their universities were harmed by the executive order's effect on their faculty
and students who are nationals of the seven affected countries. The two states said that
as a result of the ban, these students and faculty were prevented from traveling for
research, academic collaboration, or personal reasons, and their families abroad could
not visit. Some had been stranded outside the country, unable to return to the
universities at all, the two states noted. The affected schools also could not consider
attractive student candidates and could not hire faculty from the seven affected
countries, which they had done in the past.

•

On February 1, Donald F. McGahn II, Counsel to the President, issued guidance
exempting lawful permanent residents of the United States from the entry ban.

•

On February 2, U.S. Citizenship and Immigration Services (USCIS) issued a memo to all
its employees indicating that the executive order does not apply to USCIS adjudications
of any immigrant or nonimmigrant petition, regardless of the nationality of the
beneficiary, as USCIS approval notices do not confer travel authorization. USCIS
therefore resumed case processing according to existing policies and procedures.

•

On February 3, the U.S. District Court for the Western District of Washington at Seattle
issued a temporary restraining order (TRO) temporarily disallowing the provisions of the
executive order noted above, along with a reduction of the total number of refugees from
110,000 to 50,000 for fiscal year 2017, on a nationwide basis. The White House
immediately appealed the TRO to the U.S. Court of Appeals in the Ninth Circuit.

•

On February 9, a three-judge panel of the Ninth Circuit denied the Trump
administration's request to overturn the TRO and reinstate the executive order. Among
other things, the three judges reiterated Washington's and Minnesota's claims and held
that the states had standing. The panel rejected the government’s argument that the
President's decisions about immigration policy, particularly when motivated by national
security concerns, are unreviewable even if those actions potentially contravene
constitutional rights and protections. "There is no precedent to support this claimed
unreviewability, which runs contrary to the fundamental structure of our constitutional
democracy," the panel said. The judges noted that the Supreme Court "has repeatedly
and explicitly rejected the notion that the political branches have unreviewable authority
over immigration or are not subject to the Constitution when policymaking in that
context."

•

President Trump disagreed with the Ninth Circuit's decision via Twitter and promised to
challenge the Ninth Circuit's order in court. He also reportedly told reporters on Air Force
One that he was considering issuing a "brand new" executive order very soon to ban
certain people from entering the United States, although details and a timetable were
unclear at press time.

•

The Department of Homeland Security (DHS) issued a statement after the Ninth Circuit’s
decision that the agency "has suspended any and all actions implementing the affected

sections" of the executive order. U.S. Customs and Border Protection immediately
communicated to airlines worldwide to resume boarding passengers as normal.
•

The Department of State communicated that it reversed its provisional cancellation of
valid visas for nationals from the seven affected countries. Further guidance indicated
that individuals who arrived during the ban who had their visas physically cancelled as a
result of the executive order do not need to apply for a new visa. These individuals
reportedly can receive an I-193 Waiver upon arrival at a U.S. port of entry, provided that
U.S. Customs and Border Protection deems them otherwise admissible.

For now, the TRO remains in effect nationwide.
For advice on specific situations, contact your local member of the Alliance of Business
Immigration Lawyers (ABIL). If you have a foreign accent, and you are traveling within 100 miles
of any U.S. border (including the oceans), ABIL strongly recommends that you carry your U.S.
passport, passport card, or a photocopy of your naturalization certificate. Because of the
unpredictability of the current situation, ABIL recommends keeping a photocopy of these
documents in a safe place, such as at your home, so that if necessary, someone will have
access to it.
The executive order is at https://www.whitehouse.gov/the-press-office/2017/01/27/executiveorder-protecting-nation-foreign-terrorist-entry-united-states. The memo from Mr. McGahn is at
http://www.politico.com/f/?id=00000159-fb28-da98-a77d-fb7dba170001. A U.S. Citizenship and
Immigration Services statement on implementation of the January 27 executive order is at
https://www.uscis.gov/news/alerts/uscis-implementation-jan-27-executive-order. A U.S.
Customs and Border Protection FAQ issued on February 2 is at
https://www.cbp.gov/sites/default/files/assets/documents/2017-Feb/EO-QA-PDF-WEB02.02.2017.pdf. The Washington state complaint is at
https://www.documentcloud.org/documents/3438904-AGOWA-Immigration-Ban-Complaint.html.
The Seattle order is at https://www.documentcloud.org/documents/3446398-Robart-TRO.html.
The Department of Homeland Security's statement is at
https://www.dhs.gov/news/2017/02/04/dhs-statement-compliance-recent-court-order. The
Department of State's initial statement is at
https://travel.state.gov/content/visas/en/immigrate/Immigrate-Announcement.html. The Ninth
Circuit's order is at https://cdn.ca9.uscourts.gov/datastore/opinions/2017/02/09/17-35105.pdf.
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USCIS Is Accepting Only New Forms as of February 21, 2017
New fees for U.S. Citizenship and Immigration Services (USCIS) forms took effect in December,
and updated versions of those forms have been published. These new versions are updated
with the new fees and have an edition date of 12/23/16. As of February 21, 2017, USCIS is no
longer accepting previous editions of these forms.
A complete list of the new fees is at uscis.gov/forms/our-fees. USCIS will reject filings that do
not include the new fees. The updated forms are at uscis.gov/forms. Paper copies can be
requested through the USCIS forms request line (800-870-3676) and forms-by-mail service at
https://egov.uscis.gov/formsbymail/.
USCIS also reminded applicants and petitioners to pay the $85 biometric services fee at the
time of filing for benefit requests that require biometrics, to avoid rejection of the request.
The reminder is at https://www.uscis.gov/news/alerts/uscis-will-accept-only-new-forms-after-feb21-2017.
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ICE Enforcement Actions Reported
According to news reports, U.S. Immigration and Customs Enforcement has been conducting a
series of targeted enforcement actions and has removed hundreds of people. ICE's focus
reportedly includes immigrants with criminal convictions, fugitives, and those who reentered the
United States after removal. Others with no criminal histories but who had removal orders were
included. ICE said the actions were routine and were planned before an executive order on
interior security was issued. President Trump issued that executive order, "Enhancing Public
Safety in the Interior of the United States," on January 25, 2017.
Searches to locate detainees 18 years of age or older who are currently in ICE custody can be
conducted at https://locator.ice.gov/odls/homePage.do. Contact information for field offices with
jurisdiction over the location of local arrests is at https://www.ice.gov/contact/field-offices. ICE's
detention center locator is at https://www.ice.gov/detention-facilities#wcm-survey-target-id.
The executive order on public safety is at https://www.whitehouse.gov/the-pressoffice/2017/01/25/presidential-executive-order-enhancing-public-safety-interior-united.
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State Dept. Reports on Upcoming Employment-Based Visa Availability
The Department of State's Visa Bulletin for March 2017 estimates potential movement in several
categories in the coming months. The Department noted that the final action date projections
indicate what is likely to happen "on a monthly basis through May or June based on current
applicant demand patterns," but that these projections are not guaranteed:
Employment First: The category will remain "Current"
China and India: A Final Action Date is likely to be imposed by August
Employment Second:
Worldwide: Current
China: Up to five weeks
India: Up to one month
Employment Third:
Worldwide: Up to three months
China: Up to six months
India: Extremely limited forward movement
Mexico: Will remain at the worldwide date
Philippines: Up to six months
Employment Fourth: Current for most countries.
El Salvador, Guatemala, Honduras, and Mexico:
Some movement may be possible during the summer months
Employment Fifth: The category will remain "Current" for most countries
China-mainland born: Up to two weeks.
The Visa Bulletin for March 2017 is at https://travel.state.gov/content/visas/en/law-andpolicy/bulletin/2017/visa-bulletin-for-march-2017.html.
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New Immigrants Can Create USCIS Online Account When Paying USCIS Immigrant Fee
U.S. Citizenship and Immigration Services (USCIS) announced on February 21, 2017, that new
immigrants now can create a USCIS online account when they pay the USCIS Immigrant Fee.
The account allows new immigrants to track the status of their green cards, receive electronic
notifications and case updates, and change and update their mailing addresses.
Although anyone can pay the USCIS Immigrant Fee on behalf of a new immigrant, only the
immigrant can create a USCIS online account. To create the account, a user must verify his or
her identity by correctly answering questions about personal immigration history. USCIS
recommends having documents such as a passport, immigrant visa, and copies of the visa
application and immigrant petition available for reference when answering the questions. Those
who cannot answer the questions correctly may schedule a free appointment to visit a local
USCIS office to have their identity verified in person after they arrive in the United States.
Creating a USCIS online account is voluntary, and those who choose not to create an account
can still track the status of their green card and other cases with Case Status Online.
The USCIS announcement is at https://www.uscis.gov/news/alerts/new-immigrants-can-nowcreate-uscis-online-account-when-paying-uscis-immigrant-fee. Case Status Online is at
https://egov.uscis.gov/casestatus/landing.do. A free appointment to verify identity can be
scheduled at https://my.uscis.gov/appointment. A change-of-address tool is at
https://egov.uscis.gov/coa/displayCOAForm.do.
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New Publications and Items of Interest
Characteristics of H-1B Specialty Occupation Workers: Fiscal Year 2015 was recently posted
online by U.S. Citizenship and Immigration Services. The report provides data on petitions by
country of birth, age, education, occupation, annual compensation, and industry. The report is at
https://www.uscis.gov/sites/default/files/USCIS/Resources/Reports%20and%20Studies/H-1B/H1B-FY15.pdf.
Airport Lawyer is a free Web app that is intended to help ensure that immigrants are treated
fairly at airports. Arrivals information can be securely passed along to large groups of volunteer
attorneys who have been organized to monitor arrivals. See https://www.airportlawyer.org/.
Listings and links to cases challenging executive orders, and related available pleadings, are
available from the Civil Rights Litigation Clearinghouse of the University of Michigan Law
School. A subset of those cases, "Civil Rights Challenges to Trump Refugee/Visa Order," is at
https://www.clearinghouse.net/results.php?searchSpecialCollection=44.
Immigrant doctors provide better care, according to a study of 1.2 million hospitalizations. The
study found that when Medicare patients were admitted to U.S. hospitals with general medical
conditions, their probability of dying within 30 days of admission was 5% lower if they were
treated by international medical graduates than if they were treated by U.S. medical graduates.
The study adjusted for or eliminated the effects of hospital quality and population characteristics
on patient mortality. See https://hbr.org/2017/02/immigrant-doctors-provide-better-careaccording-to-a-study-of-1-2-million-hospitalizations and
http://www.bmj.com/content/356/bmj.j273.
The latest E-Verify webinar schedule from USCIS is available at http://www.uscis.gov/e-verify/everify-webinars/take-free-webinar.
The latest edition of the Global Business Immigration Practice Guide has been released by
LexisNexis. Dozens of members of the Alliance of Business Immigration Lawyers (ABIL) coauthored and edited the guide, which is a one-stop resource for dealing with questions related
to business immigration issues in 30 immigration hotspots around the world.

The latest edition adds chapters on Malta and Romania. Other chapters cover Australia,
Belgium, Brazil, Canada, China, Costa Rica, the European Union, France, Germany, Ghana,
Hong Kong, India, Ireland, Israel, Italy, Japan, Mexico, the Netherlands, Nigeria, Peru, Russia,
Singapore, South Africa, Spain, Switzerland, Turkey, the United Kingdom, and the United
States.
Latchi Delchev, a global mobility and immigration specialist for Boeing, called the guide "firstrate" and said the key strong point of the book is its "outstanding usability." She said she highly
recommends the book and notes that it "is helpful even to seasoned professionals, as it
provides a level of detail which is not easily gained from daily case management."
Mireya Serra-Janer, head of European immigration for a multinational IT company, says she
particularly likes "the fact that the [guide] focuses not just on each country's immigration law
itself but also addresses related matters such as tax and social security issues." She noted that
the India chapter "is particularly good. The immigration regulations in India have always been
hard to understand. Having a clear explanation of the rules there helps us sort out many mobility
challenges."
Charles Gould, Director-General of the International Co-operative Alliance, said the guide is "an
invaluable resource for both legal practitioners and business professionals. The country-specific
chapters are comprehensive and answer the vast majority of questions that arise in immigration
practice. Its clear and easy-to-follow structure and format make it the one volume to keep close
at hand."
This comprehensive guide is for:
•

Human resources professionals and in-house attorneys who need to instruct,
understand, and liaise with immigration lawyers licensed in other countries;

•

Business immigration attorneys who regularly work with multinational corporations and
their employees and HR professionals; and

•

Attorneys interested in expanding their practice to include global business immigration
services.

This publication provides:
•

An overview of the immigration law requirements and procedures for over 20 countries;

•

Practical information and tips for obtaining visas, work permits, resident status,
naturalization, and other nonimmigrant and immigrant pathways to conducting business,
investing, and working in those countries;

•

A general overview of the appropriate options for a particular employee; and

•

Information on how an employee can obtain and maintain authorization to work in a
target country.

Each chapter follows a similar format, making it easy to compare practices and procedures from
country to country. Useful links to additional resources and forms are included. Collected in this
Practice Guide, the expertise of ABIL's attorney members across the globe will serve as an ideal
starting point in your research into global business immigration issues.
An excerpt of the book is on the ABIL website at http://www.abil.com/global_practice_guide.cfm.
Contact your Lexis/Nexis sales representative; call 1-800-833-9844 (United States), 1-518-4873385 (international); fax 1-518-487-3584.

ABIL on Twitter. The Alliance of Business Immigration Lawyers is on Twitter:
@ABILImmigration. Recent ABIL member blogs are at http://www.abilblog.com/.
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ABIL Member/Firm News
Avi Gomberg (bio: http://www.abil.com/lawyers/lawyers-gomberg.cfm?c=CA), Seth Dalfen,
and Genevieve Hénault are listed in the 2017 edition of the Canadian Legal Lexpert Directory.
For more information, see http://lexpert.ca/directory/.
Klasko Immigration Law Partners, LLP, held a free webinar on "Immigration in the Trump
Era" on February 17, 2017. Elise Fialkowski, William Stock, and Michele Madera discussed
the latest changes to U.S. immigration and its impact on employers. Topics included executive
orders, increased enforcement, focus on compliance, potential changes to U.S. immigration,
and strategies to address change. For more information, email admin@klaskolaw.com.
Charles Kuck (bio: http://www.abil.com/lawyers/lawyers-kuck.cfm) has published several new
blog entries. "13 Things To Know And Do Under President Trump's New Immigration
Enforcement Crackdown " is at http://musingsonimmigration.blogspot.com/2017/02/13-things-toknow-and-do-under.html (English) and http://musingsonimmigration.blogspot.com/2017/02/13cosas-que-debe-saber-y-hacer-bajo-la.html (Spanish). " If You Are An Immigrant (Even a U.S.
Citizen), Here Are 9 Things You Should Know" is at
http://musingsonimmigration.blogspot.com/2017/02/if-you-are-immigrant-even-us-citizen.html.
Robert Loughran (bio: http://www.abil.com/lawyers/lawyers-loughran.cfm) appeared on Austin,
Texas' Fox 7 Good Day Austin program on February 16, 2017, to discuss the 9th Circuit's stay
of President Trump's Executive Order banning travel for nationals from seven countries as well
as the remaining legal options available to the President. Mr. Loughran also discussed recent
ICE raids in Austin and other cities deemed "sanctuary cities" across the United States. The
program is at https://www.youtube.com/watch?v=CaAMrTvcGZE&feature=youtu.be.
Mr. Loughran presented at Foster LLP's semiannual Immigration Update seminar in Austin,
Texas, on February 23, 2017. Mr. Loughran focused on immigration in the current political
climate and discussed measures to ensure compliance with the new Form I-9 and E-Verify
requirements.
Mr. Loughran served on several panels at the American Immigration Lawyers Association's
Employer Compliance and Worksite Enforcement Conference in Scottsdale, Arizona, on
February 10-11, 2017. On a panel on E-Verify enrollment and best practices, Mr. Loughran
analyzed recent enhancements to E-Verify and outlined important considerations for employers
before signing a Memorandum of Understanding as a condition of E-Verify participation. Mr.
Loughran also was a panelist on "Compliance Considerations in Mergers and Acquisitions,"
during which he discussed due diligence strategies to proactively identify potential liabilities that
could be inherited if companies choose to rely on existing Forms I-9 rather than complete new
forms for all acquired employees. For more information on the conference, see
http://www.ailadownloads.org/agora/inpersonconfprog/2017/2017Worksite_Enforcement_Conf_Program.pdf.
Mr. Loughran and James Larsen recently presented on "E-Verify Revisited: Re-evaluating
Conventional Wisdom With a Fresh Look at the Pros and Cons of E-Verify Participation" to the
South Texas Human Resources Symposium at the Norris Conference Center in San Antonio,
Texas.
Mr. Loughran was interviewed by Fox 7 news in Austin, Texas, about President Trump's
executive order imposing a travel ban on foreign nationals from seven countries. Mr. Loughran
spoke about how the executive order will affect U.S. citizens traveling abroad as well as foreign

nationals who work for domestic companies and the proactive steps Foster Global was taking to
counsel and educate employers and clients about the effects of the new executive orders. The
video is at http://www.fox7austin.com/news/232655838-video.
Mr. Loughran toured the facilities of the U.S. Consulate General in Ciudad Juarez, Mexico, on
February 3, 2017, and interacted with Section Chiefs and Consular Officers to discuss current
immigrant and nonimmigrant visa procedures. Also, on February 2, 2017, he met and discussed
current developments in immigration enforcement and adjudication with senior staff of the U.S.
Department of Homeland Security in El Paso, Texas. Both trips were on behalf of the State Bar
of Texas Committee on Laws Relating to Immigration and Nationality.
Cyrus Mehta (bio: http://www.abil.com/lawyers/lawyers-mehta.cfm) has authored or coauthored several new blog entries. "No Matter How Many New Travel Bans Trump Issues,
Maximum Power Does Not Mean Absolute Power" is at http://blog.cyrusmehta.com/2017/02/nomatter-how-many-new-travel-bans-trump-issues-maximum-power-does-not-mean-absolutepower.html. "Resisting President Trump’s Visa Revocations" is at
http://blog.cyrusmehta.com/2017/02/resisting-president-trumps-visa-revocations.html.
Mr. Mehta was quoted in "Trump and DACA: Is Arrest of 'Dreamer' a Sign of Things to Come?",
published by BBC News on February 17, 2017, at http://www.bbc.com/news/magazine38988110?SThisFB.
Mr. Mehta presented on "Immigration Executive Orders: What You and Your Clients Need to
Know," a webcast on February 15, 2017, sponsored by Practising Law Institute. For more
information, see
http://www.pli.edu/Content/Seminar/Immigration_Executive_Orders_What_You_and/_/N4kZ1z10blz?Ns=sort_date%7C0&ID=311599.
Mr. Mehta's recent speaking engagements include:
•
•
•
•
•
•
•

Speaker, "Immigration Executive Orders—What You And Your Client Need To Know,"
One Hour Briefing, Practising Law Institute, February 15, 2017
Speaker, "Know Your Rights Workshop," Jamaica Muslim Center, Queens, NY,
February 15, 2017
Panelist, "Representing Contracting Companies and the Employers Who Use Them and
Ethical Issues in Employer Compliance," 2017 AILA Employer Compliance and Worksite
Enforcement Conference, Scottsdale, AZ, February 10, 2017
Panelist, "Know Your Rights Panel Discussion for the NYC Iranian Community,"
sponsored by Iranian Community of Northeast at Cardozo Law School, New York, NY,
February 7, 2017
Panelist, "Boundaries of Opportunity: Borders and Immigration," South Asian Millennials
Conference, Yale University, New Haven, CT, February 4, 2017
Panelist, "Illegal/Unlawful/Violation of Status: Distinction with a Difference and Labor
Certification: Sailing Calm Seas," 38th Annual AILA South Florida Immigration Law
Update, Miami, FL, February 2, 2017
Panelist, "Breaking the Silos: How Employment Law, Privacy, and The Affordable Care
Act (ACA) Impact Immigration Decision Making," 2017 AILA Midwinter Conference,
Phillipsburg, St. Maarten, January 20, 2017

Angelo Paparelli (bio: http://www.abil.com/lawyers/lawyers-loehr.cfm?c=US) has announced
that Leon Rodriguez, former director of U.S. Citizenship and Immigration Services (USCIS)
from 2014 to 2017, has joined Seyfarth Shaw LLP. As USCIS director, Mr. Rodriguez oversaw
a workforce of 19,000 government employees in 223 offices around the world. Before joining
USCIS, he directed the Office for Civil Rights at the U.S. Department of Health and Human
Services from 2011 to 2014, where he was responsible for the enforcement of federal civil rights
laws and the Health Insurance Portability and Accountability Act (HIPAA) privacy rule that

govern nondiscrimination and health information privacy rights. Mr. Paparelli said, "In joining
Seyfarth at a time when government immigration policies are undergoing a sea change, Leon
Rodriguez will immediately become a key member of the firm's nationally prominent Business
Immigration Group. Given his knowledge and expertise in all aspects of immigration law, policy,
and process among several federal departments and agencies and within Congress, he is
poised to advise our clients on an array of issues—from global mobility policy formulation and
immigration compliance programs to employer defense in litigation and government
investigations, and the procurement of immigration benefits." Seyfarth has more than 900
attorneys and provides a broad range of legal services in the areas of labor and employment,
employee benefits, litigation, corporate and real estate. With offices in Atlanta, Boston, Chicago,
Houston, London, Los Angeles, Melbourne, New York, Sacramento, San Francisco, Shanghai,
Sydney, and Washington, DC, Seyfarth's clients include over 300 of the Fortune 500
companies. For more information, see http://www.seyfarth.com/news/former-director-UScitizenship-and-immigration-services-joins-seyfarth.
Julie Pearl (bio: http://www.abil.com/lawyers/lawyers-pearl.cfm) was quoted in "In Focus: DHS
Empowered to Broaden Scope of Immigration Enforcement," published February 21, 2017, by
the Society for Human Resources Management. The article, which discusses the Department of
Homeland Security's policy memos expanding enforcement and border security efforts, is at
https://tinyurl.com/hleueqt.
Bernard Wolfsdorf (bio: http://www.abil.com/lawyers/lawyers-wolfsdorf.cfm) has been invited to
the University of California, Berkeley on March 3, 2017, to discuss immigration issues affecting
students at the University of California's Residence Deputies Training. He will also provide a
workshop to students and researchers on "Post OPT Visa Options for Innovators, Investors and
Entrepreneurs in the Age of the Elusive H-1B."
Mr. Wolfsdorf presented in Beijing and Shanghai, China, and Vietnam on February 18-22,
2017. He addressed proposed reforms to the EB-5 Immigrant Investor Program before its
upcoming expiration in April.
Mr. Wolfsdorf presented on "EB-5 Hot Topics" on February 2, 2017, at the NES EB-5
Innovation Summit in Los Angeles, California. The summit is a premier industry event for both
experienced and new EB-5 developers seeking to learn and keep up-to-date with the EB-5
program. For more information, see http://nesfinancial.com/event/eb-5-innovation-summit-2017los-angeles/.
Wolfsdorf Rosenthal LLP has published several new blog entries. "5 Things U.S. Citizens and
Others Need to Know About Border Searches" is at https://tinyurl.com/zdnl2cu. "Federal Court
Gives President Trump Another Loss on Immigration" is at https://tinyurl.com/host9wc. "Where
is the Love? Arkansas Republican Senator Tom Cotton's Bill Seeks to Reduce Legal
Immigration by Half" is at https://tinyurl.com/zwbeupl. "Can an Asylum Applicant Apply for an
EB-5 Immigrant Investor or Other Employment Visa?" is at https://tinyurl.com/hd89yx7. "Top 20
EB-5 Immigrant Investor Countries" is at https://tinyurl.com/z6alxma. "Update on President
Trump's Travel Ban" is at https://tinyurl.com/hyshurv.
Miller Mayer, LLP offered a free webinar on February 16, 2017. Featuring three Miller Mayer
attorneys who have counseled area businesses for more than 25 years on business
immigration, the program provided insight to employers and workers on the April 2017 H-1B
visa lottery. New regulatory definitions, new filing fees and forms, and new student work benefits
required a fresh look at H-1B opportunities. Attorneys Stephen Yale-Loehr (bio:
http://www.abil.com/lawyers/lawyers-loehr.cfm?c=US), Sandra Bruno, and Hilary Fraser
offered suggestions on how to successfully navigate immigration laws and regulations in
employment settings. For more information, see http://millermayer.com/webinars.

Stephen Yale-Loehr (bio: http://www.abil.com/lawyers/lawyers-loehr.cfm?c=US) was recently
quoted in the following media regarding recent immigration-related developments:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Bloomberg News: https://bol.bna.com/trumps-immigration-crackdown-likely-to-bringlawsuit-flood/
China Epoch Times: http://www.epochtimes.com/b5/17/2/23/n8840313.htm
CBSnews.com: http://www.cbsnews.com/news/inside-u-s-vetting-for-visas-refugeesand-improvements-that-could-be-made/
CNN: http://www.cnn.com/2017/02/21/politics/daca-dreamers-donald-trump-both-ways/
and http://www.cnn.com/2017/02/17/us/immigrants-sanctuary-churches-legality-trnd/
Toronto Globe and Mail: http://www.theglobeandmail.com/news/world/us-politics/trumpdeportation-rules-more-expulsions-of-immigrants/article34095874/
Orange County Register: http://www.ocregister.com/articles/immigration-744686immigrants-undocumented.html
La Opinion: http://laopinion.com/2017/02/21/trump-aplicaria-deportacion-rapida-y-sinpasar-por-un-juez-a-personas-con-menos-de-2-anos-en-el-pais/
Gothamist: http://gothamist.com/2017/02/21/homeland_security_deportation.php and
http://gothamist.com/2017/02/17/trump_ice_immigration.php
BuzzFeed News: https://www.buzzfeed.com/talalansari/immigrationmemos?utm_term=.capgko5m5#.pyEp3LXEX
Allentown PA Morning Call: http://www.mcall.com/news/local/mc-lehigh-valleyimmigration-trump-20170221-story.html
Refinery29.com: http://www.refinery29.com/2017/02/142049/new-immigration-ordersmess
BNA Big Law Business: https://bol.bna.com/can-trump-fix-his-travel-ban-executiveorder-quicktake-qa/
Cornell Daily Sun: http://cornellsun.com/2017/02/16/panelists-address-concerns-ofinternational-students-following-executive-order/
BBC News: http://www.bbc.com/news/magazine-38988110
Huitong Finance: http://news.fx678.com/C/20170216/201702161610452280.shtml
Reuters: http://www.reuters.com/article/usa-court-immigration-guidelinesidUSL1N1G20MQ
US News and World Report: http://www.usnews.com/news/us/articles/2017-0217/supreme-court-to-set-guidelines-for-trump-treatment-of-non-citizens
BBC News: http://www.bbc.com/news/magazine-38988110?SThisFB
Orlando Sentinel: http://www.orlandosentinel.com/features/education/school-zone/oscampus-sanctuary-20170207-story.html
Business Insider: http://www.businessinsider.com/trump-rewrite-immigration-order-bansupreme-court-2017-2
Bloomberg: https://www.bloomberg.com/politics/articles/2017-02-11/fixing-trumpexecutive-order-s-legal-problems-is-no-easy-task
NYC Gothamist: http://gothamist.com/2017/02/10/open_warrant_purge_nyc.php
Arizona Daily Star: http://tucson.com/news/local/education/arizona-s-public-universitieswill-not-consider-becoming-sanctuaries/article_8432d51c-ffda-55fb-87bbe6a8cca301d2.html
Reuters: http://www.reuters.com/article/us-usa-trump-immigration-legal-analysisidUSKBN15N2SI
NPR: http://www.npr.org/sections/thetwo-way/2017/02/08/514127815/5-questions-afterhearing-the-oral-arguments-over-trumps-travel-ban
China Times: http://www.chinatimes.com/realtimenews/20170209006505-260408
WICB (radio interview): https://wicb.org/2017/02/ithaca-and-tompkins-county-embracesanctuary-legislation/
Louisville Courier-Journal: http://www.courierjournal.com/story/news/education/2017/02/06/jcps-board-consider-safe-havenresolution/97418840/

•
•
•
•
•
•
•

Las Vegas Review-Journal: http://www.reviewjournal.com/news/education/immigrationfight-could-spark-new-civil-rights-era-cornell-professor-tells
NPR, All Things Considered: http://www.npr.org/2017/02/03/513311316/federal-courtsconsider-legal-challenges-to-trumps-immigration-ban
Times of India: http://timesofindia.indiatimes.com/business/india-business/us-presidentdonald-trumps-draft-exec-order-worries-indian-it/articleshow/56905348.cms
Politifact: http://www.politifact.com/truth-o-meter/statements/2017/feb/02/donaldtrump/trump-claims-obama-made-deal-take-thousands-illega/
Law.com: http://www.law.com/sites/almstaff/2017/02/02/beneath-the-chaos-strategiescoalesce-in-suits-against-trump/?slreturn=20170103132445
S&P Global Market Intelligence:
http://www.snl.com/web/client?auth=inherit#news/article?id=39284249&cdid=A39284249-12836
Allentown PA Morning Call: http://www.mcall.com/news/local/allentown/mc-pa-donaldtrump-refugees-20170204-story.html
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Government Agency Links
Follow these links to access current processing times of the USCIS Service Centers and the
Department of Labor, or the Department of State's latest Visa Bulletin with the most recent cutoff dates for visa numbers:
USCIS Service Center processing times online:
https://egov.uscis.gov/cris/processTimesDisplay.do
Department of Labor processing times and information on backlogs:
http://www.foreignlaborcert.doleta.gov/times.cfm
Department of State Visa Bulletin: http://travel.state.gov/visa/bulletin/bulletin_1360.html
Visa application wait times for any post: http://travel.state.gov/visa/temp/wait/wait_4638.html
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About ABIL
The Alliance of Business Immigration Lawyers (ABIL) offers a single point of contact for
customer needs, news alerts, staff training, and other programs that benefit clients through the
collaboration of more than 400 member lawyers and their 1,000 staff. Corporate counsel,
human resource professionals, in-house immigration managers, and other corporate decisionmakers turn to ABIL lawyers for outstanding legal skills and services. ABIL's work also includes
advocating for enlightened immigration reform, providing speakers and media sources,
presenting conferences, publishing books and articles on cutting-edge immigration topics, and
sharing best practices, all with the ultimate goal of offering value-added services to business
immigration clients.
The Alliance of Business Immigration Lawyers' website is at http://www.abil.com/. ABIL is also
on Twitter: @ABILImmigration.
Disclaimer/Reminder
This email does not constitute direct legal advice and is for informational purposes only. The
information provided should never replace informed counsel when specific immigration-related
guidance is needed.
Copyright © 2017 Alliance of Business Immigration Lawyers. All rights reserved.
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