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Headlines:
Supreme Court Declines Trump Administration Appeal in DACA Case – The U.S. Supreme Court let
stand without comment a ruling by a federal judge to block the Trump administration's plan to end
Deferred Action for Childhood Arrivals by March 5, 2018.
Supreme Court Says Certain Aliens May Be Held in Indefinite Detention, Remands Case to Ninth
Circuit – The U.S. Supreme Court remanded a case to the U.S. Court of Appeals for the Ninth Circuit that
challenges the government's authority to hold an alien in detention indefinitely without a bond hearing.
The Court said that certain aliens may be held in detention indefinitely while proceedings are pending,
and that periodic bond hearings are not required. Justice Breyer dissented in strong terms.
USCIS Clarifies Policy on Requirements for Third-Party Worksite H-1B Petitions – USCIS has
published a policy memorandum clarifying that USCIS may request detailed documentation to ensure that
a legitimate employer-employee relationship is maintained while an employee is working at a third-party
worksite.
USCIS Expands Credit Card Payment Option for Fees – The new payment option is available for the
41 fee-based forms processed at USCIS Lockbox facilities.
State Dept. Discusses Visa Availability in the Coming Months – The Department of State's Visa
Bulletin for March 2018 discusses visa availability in the coming months in several categories.
USCIS Revises Mission Statement, Removes "Nation of Immigrants" – USCIS has revised its
mission statement to remove the terms "nation of immigrants" and "customers," among other changes.
USCIS Finalizes Guidance on Signature Requirements; Power-of-Attorney Signatures Will No
Longer Be Accepted – USCIS announced on February 16, 2018, that petitioners and applicants who
seek immigration benefits must provide a valid signature on forms submitted to the agency, and that
power-of-attorney signatures will no longer be accepted in most cases.
ABIL Global: Turkey – The Telecommunications Authority has created a new registration system for
Turkish companies to file applications and receive official government communications electronically.
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Supreme Court Declines Trump Administration Appeal in DACA Case
On February 26, 2018, the U.S. Supreme Court blocked the Trump administration's attempt to
bypass the U.S. Court of Appeals for the Ninth Circuit and let stand without comment a ruling by
a federal judge in California on January 9, 2018, to end Deferred Action for Childhood Arrivals
(DACA) by March 5, 2018. This means that the Trump administration must continue to accept
renewal applications for the time being from those enrolled in DACA. The case is expected to be
considered next by the Ninth Circuit.
The Supreme Court said, "It is assumed the court of appeals will act expeditiously to decide
this case." It could take another year for the case to wind its way back to the Supreme Court.
Congressional legislation is also a possibility, although current prospects for such action seem
dim.
Back to Top
Supreme Court Says Certain Aliens May Be Held in Indefinite Detention, Remands Case
to Ninth Circuit
On February 27, 2018, the U.S. Supreme Court remanded a case to the U.S. Court of Appeals
for the Ninth Circuit that challenges the government's authority to hold an alien in detention
indefinitely without a bond hearing. The Court said that certain aliens may be held in detention
indefinitely while proceedings are pending, and that periodic bond hearings are not required. In
this case, the Supreme Court was asked to interpret several provisions of U.S. immigration law
that authorize the government to detain aliens in the course of immigration proceedings.
The Court said that because the Ninth Circuit "erroneously concluded that periodic bond
hearings are required under the immigration provisions at issue here, it had no occasion to
consider respondents' constitutional arguments on their merits. Consistent with our role as 'a
court of review, not of first view,' … we do not reach those arguments. Instead, we remand the
case to the Court of Appeals to consider them in the first instance." The Court also noted
several additional issues for the Ninth Circuit to address, such as whether respondents could
continue litigating their claims as a class and whether the Court of Appeals continues to have
jurisdiction.
The Court observed that all parties appeared to agree that the text of the provisions at issue,
when read most naturally, did not give detained aliens the right to periodic bond hearings during
the course of their detention. "But by relying on the constitutional avoidance canon of statutory
interpretation, the Court of Appeals for the Ninth Circuit held that detained aliens have a
statutory right to periodic bond hearings under the provisions at issue," the Court noted,
concluding that "[i]mmigration officials are authorized to detain certain aliens in the course of
immigration proceedings while they determine whether those aliens may be lawfully present in
the country."
Justice Breyer dissented, saying he would find it alarming "to believe that Congress wrote these
statutory words in order to put thousands of individuals at risk of lengthy confinement all within
the United States but all without hope of bail. I would read the statutory words as consistent
with, indeed as requiring protection of, the basic right to seek bail." He said, among other things,
that given the "serious constitutional problem" of prolonged detention of noncitizens, he "would
interpret the statutory provisions before us as authorizing bail." He referred to the Declaration of
Independence, which states that all have certain rights, among them the right to liberty, and that
the Constitution's Due Process Clause "protects each person's liberty from arbitrary
deprivation." He also noted that for a long time, "liberty has included the right of a confined
person to seek release on bail." Justice Breyer said, "No one can claim, nor since the time of
slavery has anyone to my knowledge successfully claimed, that persons held within the United

States are totally without constitutional protection."
The Supreme Court's opinion is at https://www.supremecourt.gov/opinions/17pdf/151204_f29g.pdf.
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USCIS Clarifies Policy on Requirements for Third-Party Worksite H-1B Petitions
U.S. Citizenship and Immigration Services (USCIS) has published a policy memorandum
clarifying that USCIS may request detailed documentation to ensure that a legitimate employeremployee relationship is maintained while an employee is working at a third-party worksite.
USCIS said this clarifies existing regulatory requirements relating to H-1B petitions filed for
workers who will be employed at one or more third-party worksites. "This policy memorandum
makes clear that employers must provide contracts and itineraries for employees who will work
at a third-party location," USCIS said. The guidance explains that for an H-1B petition involving
a third-party worksite to be approved, the petitioner must show by a preponderance of evidence
that, among other things:
•

The beneficiary will be employed in a specialty occupation; and

•

The employer will maintain an employer-employee relationship with the beneficiary for
the duration of the requested validity period.

When H-1B beneficiaries are placed at third-party worksites, petitioners must demonstrate that
they have specific and non-speculative qualifying assignments in a specialty occupation for that
beneficiary for the entire time requested on the petition, the guidance states. While an H-1B
petition may be approved for up to three years, USCIS will, in its discretion, generally limit the
approval period to the length of time demonstrated that the beneficiary will be placed in nonspeculative work and during which the petitioner will maintain the requisite employer-employee
relationship.
USCIS said the updated policy guidance aligns with President Trump's "Buy American and Hire
American" Executive Order and directive to protect the interests of U.S. workers.
Reaction. Some immigration attorneys have noted that the new policy suggests that additional
evidence may be needed in addition to contracts and work orders, such as more details in the
work orders or in letters from the end client regarding the beneficiary's work assignment. It
appears that employers will need to provide more evidence to establish that the H-1B worker
will be performing qualified duties under the H-1B program at the end client. If USCIS does not
have evidence that this is the case, it could either deny the H-1B petition or grant it for less than
three years. According to reports, requests for evidence in response to H-1B visa applications
were up 45% (a total of 85,265 requests) in January to August 2017 over the same time period
a year earlier.
The USCIS policy memorandum is at http://bit.ly/2BMRVt3. A related announcement is at
https://www.uscis.gov/news/news-releases/uscis-strengthens-protections-combat-h-1b-abuses.
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USCIS Expands Credit Card Payment Option for Fees
U.S. Citizenship and Immigration Services (USCIS) announced that it will now accept credit
card payments for filing most of its forms.

The new payment option is available for the 41 fee-based forms processed at USCIS Lockbox
facilities. To pay by Visa, MasterCard, American Express or Discover, applicants will need to
Form G-1450, Authorization for Credit Card Transaction. USCIS will enter credit card data into
the Pay.gov system, operated by the U.S. Department of the Treasury, and will then destroy the
Form G-1450 to protect the credit card information.
Applicants for naturalization and those renewing or replacing their permanent resident cards
(green cards) can already use a credit card when they file online at the USCIS website. In
addition, USCIS has been accepting credit card payments for naturalization forms filed at
Lockbox facilities since 2015.
The USCIS announcement is at https://www.uscis.gov/news/news-releases/uscis-expandscredit-card-payment-option-fees. Links to the 41 fee-based forms affected by this
announcement are at https://www.uscis.gov/forms/forms-processed-uscis-lockbox-facilities.
Lockbox information is at https://www.uscis.gov/about-us/directorates-and-programoffices/lockbox-intake/office-intake-and-document-production. Pay.gov is at
https://pay.gov/public/home. The G-1450 is at
https://www.uscis.gov/sites/default/files/files/form/g-1450.pdf.
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State Dept. Discusses Visa Availability in the Coming Months
The Department of State's Visa Bulletin for March 2018 discusses visa availability in the coming
months in several categories.
Special Immigrant Translator category. Given the limited availability of visa numbers and the
existing demand, the Department said it expects to reach the FY 2018 annual limit of 50 Special
Immigrant Visas in the SI category early this year. As a result, it has been necessary to maintain
a March Final Action Date of April 22, 2012. It is likely that number use will require the SI
category to become Unavailable in the coming months. Once the annual limit of 50 visas is
reached, further issuances in the SI category will not be possible until October 2018, under the
FY 2019 annual limit. The SQ Special Immigrant Visa category for certain Iraqi and Afghan
nationals employed by or on behalf of the U.S. government in Iraq or Afghanistan is not affected
and remains Current.
Vietnam Employment Fifth Preference category. Continued heavy applicant demand is
expected to result in the Vietnam Employment Fifth preference category reaching the percountry annual limit during March, the Department said. Once this happens, the category will
become subject to a final action date, and visa availability for the remainder of FY 2018 will
depend on the extent to which otherwise unused numbers are available.
Employment Fourth Preference Certain Religious Workers category. Pursuant to the continuing
resolution, signed on February 9, 2018, the non-minister special immigrant program expires on
March 23, 2018. No SR visas may be issued overseas, or final action taken on adjustment of
status cases, after midnight March 22, 2018, the Department noted. Visas issued before this
date will have a validity date of March 22, 2018, and all individuals seeking admission as nonminister special immigrants must be admitted into the United States by midnight March 22,
2018. If there is no legislative action extending this category for FY 2018, the final action date
would immediately become Unavailable for March for all countries, the Department said.
Employment Fifth Preference categories (I5 and R5). The continuing resolution signed on
February 9, 2018, extended this immigrant investor pilot program until March 23, 2018. The I5
and R5 visas may be issued until the close of business on March 23, 2018, and may be issued
for the full validity period, the Department said. No I5 or R5 visas may be issued overseas, or
final action taken on adjustment of status cases, after March 23, 2018. If there is no legislative

action extending this category for FY 2018, the final action date would immediately become
Unavailable for March for all countries, the Department said.
The March 2018 Visa Bulletin is at https://travel.state.gov/content/travel/en/legal/visa-law0/visabulletin/2018/visa-bulletin-for-march-2018.html.
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USCIS Revises Mission Statement, Removes "Nation of Immigrants"
In what may be a sign of the times, U.S. Citizenship and Immigration Services (USCIS) has
revised its mission statement to remove the term "nation of immigrants," among other changes.
USCIS Director Francis Cissna announced the new mission statement on February 22, 2018.
He emphasized the principles of "upholding the rule of law and ensuring the integrity of our
immigration system." He singled out deletion of the word "customers," which, he said, "promotes
an institutional culture that emphasizes the ultimate satisfaction of applicants and petitioners,
rather than the correct adjudication of such applications and petitions according to the law. Use
of the term leads to the erroneous belief that applicants and petitioners, rather than the
American people, are whom we ultimately serve. All applicants and petitioners should, of
course, always be treated with the greatest respect and courtesy, but we can't forget that we
serve the American people."
The new mission statement says:
U.S. Citizenship and Immigration Services administers the nation's lawful immigration
system, safeguarding its integrity and promise by efficiently and fairly adjudicating
requests for immigration benefits while protecting Americans, securing the homeland,
and honoring our values.
The former mission statement said:
USCIS secures America's promise as a nation of immigrants by providing accurate and
useful information to our customers, granting immigration and citizenship benefits,
promoting an awareness and understanding of citizenship, and ensuring the integrity of
our immigration system.
The new USCIS mission statement is at https://www.uscis.gov/aboutus. USCIS Director
Cissna's related statement is at https://www.uscis.gov/news/news-releases/uscis-director-lfrancis-cissna-new-agency-mission-statement.
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USCIS Finalizes Guidance on Signature Requirements; Power-of-Attorney Signatures
Will No Longer Be Accepted
U.S. Citizenship and Immigration Services (USCIS) announced on February 16, 2018, that
petitioners and applicants who seek immigration benefits must provide a valid signature on
forms submitted to the agency, and that power-of-attorney signatures will no longer be accepted
in most cases. If forms are filed by a corporation or other legal entity, they must be signed by an
authorized person. The new policy is effective March 18, 2018.
A related final policy memorandum has updated an interim memorandum that outlined the
elements of a valid signature and permitted entities that filed petitions with USCIS to use the
signature of an individual based on a power of attorney. Because of concerns about consistency
and program integrity, USCIS reversed the interim memorandum's policy on power-of-attorney
signatures.

The prohibition on power-of-attorney signatures does not affect signatures on behalf of
individuals younger than age 14 or those with disabilities. The final memorandum makes
additional changes, such as providing that an authorized signatory must be employed by the
petitioner and that USCIS may reject a form submitted with a faulty signature instead of offering
the opportunity to fix the deficiency.
USCIS said it will publish revised instructions for individual forms to clearly specify the
applicable signature requirements. USCIS will also address requirements for electronic
signatures in future guidance.
The announcement is at https://www.uscis.gov/news/news-releases/uscis-finalizes-guidancesignature-requirements. The final policy memorandum is at
https://www.uscis.gov/sites/default/files/USCIS/Laws/Memoranda/2018/2018-02-16-PM-6020134.1-Signatures-on-Paper-Applications-Petitions-Requests-and-Other-Documents.pdf.
Back to Top
ABIL Global: Turkey
The Telecommunications Authority has created a new registration system for Turkish
companies to file applications and receive official government communications electronically.
Various Turkish government ministries are reminding companies that the Telecommunications
Authority has created a new registration system for Turkish companies to receive official
government communications and notices electronically. This is called the KEP system (kayitli
electronik posta). Under the new system, no work permit applications can be logged in without a
company-sponsored utilization of its KEP account.
The Information, Communication and Technologies Authority of Turkey (under the Ministry of
Transportation, Maritime Affairs and Communication) will ask companies and individuals who
sponsor work permits to register for this KEP system. The system presumably will then
electronically verify filings, approvals, cancellations, and requests for evidence.
Many visitors have had urgent questions regarding this abrupt change. Several officers
confirmed that the new application system is just now operational, so few applicants have been
able to log in a new application so far. It appears that the initial delay was an integration
problem that has been resolved. The government decided to keep the old system activated to
allow cases already filed to continue to process. Therefore, for those cases in process,
documents may still be uploaded, cases canceled, and approvals received via the old system.
In the meantime, the system appears to work in this manner:
1. The company purchases a KEP account via a registered notary or the Turkish postal
system
2. The company designates a specific individual to act as contact
3. The designee receives an activation memory stick for an "electronic notification tool"
from the agency to load onto the company's system
4. The company (or authorized attorney) logs in a work permit application
5. All subsequent related filings and communications presumably will be carried out
through the KEP system
The website for this system is at https://www.turkkep.com.tr/. How helpful or complicated the
KEP system will be remains to be seen. There are still significant unknowns.
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New Publications and Items of Interest
E-Verify free webinar listings are at https://www.uscis.gov/e-verify/e-verify-webinars/take-freewebinar.
Advisories and tips:
•

Community Advisory: Social Media, Criminalization, and Immigration has been published
by the National Lawyers Guild's National Immigration Project. This advisory summarizes
ways in which immigration agents may use social media against those in removal
proceedings or involved in criminal cases. The advisory is at
https://www.nationalimmigrationproject.org/PDFs/community/2017_03Apr_comm-advsocial.pdf.

•

How to safeguard your data from searches at the border is the topic of several recent
articles and blogs. See, for example,
https://www.nytimes.com/2017/03/21/technology/personaltech/crossing-the-borderheres-how-to-safeguard-your-data-from-searches.html and
https://www.aclu.org/blog/free-future/can-border-agents-search-your-electronic-devicesits-complicated.

•

Listings and links to cases challenging executive orders, and related available pleadings,
are available at https://lawfareblog.com/litigation-documents-resources-related-trumpexecutive-order-immigration.

The latest edition of the Global Business Immigration Practice Guide has been released by
LexisNexis. Dozens of members of the Alliance of Business Immigration Lawyers (ABIL) coauthored and edited the guide, which is a one-stop resource for dealing with questions related
to business immigration issues in 30 immigration hotspots around the world.
The latest edition adds chapters on Malta and Romania. Other chapters cover Australia,
Belgium, Brazil, Canada, China, Costa Rica, the European Union, France, Germany, Ghana,
Hong Kong, India, Ireland, Israel, Italy, Japan, Mexico, the Netherlands, Nigeria, Peru, Russia,
Singapore, South Africa, Spain, Switzerland, Turkey, the United Kingdom, and the United
States.
Latchi Delchev, a global mobility and immigration specialist for Boeing, called the guide "firstrate" and said the key strong point of the book is its "outstanding usability." She said she highly
recommends the book and notes that it "is helpful even to seasoned professionals, as it
provides a level of detail which is not easily gained from daily case management."
Mireya Serra-Janer, head of European immigration for a multinational IT company, says she
particularly likes "the fact that the [guide] focuses not just on each country's immigration law
itself but also addresses related matters such as tax and social security issues." She noted that
the India chapter "is particularly good. The immigration regulations in India have always been
hard to understand. Having a clear explanation of the rules there helps us sort out many mobility
challenges."
Charles Gould, Director-General of the International Co-operative Alliance, said the guide is "an
invaluable resource for both legal practitioners and business professionals. The country-specific
chapters are comprehensive and answer the vast majority of questions that arise in immigration
practice. Its clear and easy-to-follow structure and format make it the one volume to keep close
at hand."
This comprehensive guide is for:
•

Human resources professionals and in-house attorneys who need to instruct,
understand, and liaise with immigration lawyers licensed in other countries;

•

Business immigration attorneys who regularly work with multinational corporations and
their employees and HR professionals; and

•

Attorneys interested in expanding their practice to include global business immigration
services.

This publication provides:
•

An overview of the immigration law requirements and procedures for over 20 countries;

•

Practical information and tips for obtaining visas, work permits, resident status,
naturalization, and other nonimmigrant and immigrant pathways to conducting business,
investing, and working in those countries;

•

A general overview of the appropriate options for a particular employee; and

•

Information on how an employee can obtain and maintain authorization to work in a
target country.

Each chapter follows a similar format, making it easy to compare practices and procedures from
country to country. Useful links to additional resources and forms are included. Collected in this
Practice Guide, the expertise of ABIL's attorney members across the globe will serve as an ideal
starting point in your research into global business immigration issues.
An excerpt of the book is on the ABIL website at http://www.abil.com/global_practice_guide.cfm.
Contact your Lexis/Nexis sales representative; call 1-800-833-9844 (United States), 1-518-4873385 (international); fax 1-518-487-3584.
ABIL on Twitter. The Alliance of Business Immigration Lawyers is on Twitter:
@ABILImmigration. Recent ABIL member blogs are at http://www.abilblog.com/.
Back to Top

ABIL Member/Firm News
The Alliance of Business Immigration Lawyers (ABIL) was listed in Chambers Global as a
Legal Network. For more information, see
https://www.chambersandpartners.com/15649/31/editorial/2/4.
The following ABIL members and firms were listed in Chambers Global:
Firms (U.S./Global):
Bener Law Office
Cyrus D. Mehta & Associates PLLC
Foster LLP
Fredrikson & Byron, P.A.
Klasko Immigration Law Partners, LLP
Kuck Baxter Immigration Partners LLC
Laura Devine Solicitors
Miller Mayer LLP
Pearl Law Group
Seyfarth Shaw LLP
Siskind Susser, PC
Wolfsdorf Rosenthal LLP
ABIL U.S. members:
H. Ronald Klasko (bio: http://www.abil.com/lawyers/lawyers-klasko.cfm)
Charles Kuck (bio: http://www.abil.com/lawyers/lawyers-kuck.cfm)

Robert Loughran (bio: http://www.abil.com/lawyers/lawyers-loughran.cfm)
Cyrus Mehta (bio: http://www.abil.com/lawyers/lawyers-mehta.cfm)
Angelo Paparelli (bio: http://www.abil.com/lawyers/lawyers-paparelli.cfm)
Julie Pearl (bio: http://www.abil.com/lawyers/lawyers-pearl.cfm)
Bernard Wolfsdorf (bio: http://www.abil.com/lawyers/lawyers-wolfsdorf.cfm)
Stephen Yale-Loehr (bio: http://www.abil.com/lawyers/lawyers-loehr.cfm?c=US)
ABIL Global members:
Maria Celebi (bio: http://www.abil.com/lawyers/lawyers-celebi.cfm?c=TR)
Laura Devine (bio: http://www.abil.com/lawyers/lawyers-devine.cfm?c=UK)
Dagmar Butte (http://www.abil.com/lawyers/lawyers-butte.cfm?c=US) will present an
"Immigration Law Update" on May 8, 2018, in Portland, Oregon, for The Seminar Group. For
more information, see https://www.theseminargroup.net/seminardetl.aspx?id=5890.
Cyrus Mehta (bio: http://www.abil.com/lawyers/lawyers-mehta.cfm) was quoted by the Times of
India in "U.S. Tightens H-1B Visa Rules, Indians To Be Hit," published February 24, 2018. The
new policy suggests "that additional evidence may also be needed, such as more details in the
work orders or in letters from the end client regarding the beneficiaries' work assignment. While
all these issues in the new USCIS policy are already asked for in challenges to the H-1B petition
known as Requests for Evidence, it provides more incentive for USCIS to ask for more evidence
regarding the specific nature of the H-1B worker's work," he said. The article is at
https://timesofindia.indiatimes.com/india/us-tightens-h-1b-visa-rules-indians-to-behit/articleshow/63050944.cms.
Cora-Ann Pestaina, of Cyrus Mehta's office, has authored a new blog entry. "BALCA Holds
That Foreign Language Requirement Did Not Need To Be Listed In The Advertisements" is at
http://bit.ly/2HLhVWo.
Angelo Paparelli (bio: http://www.abil.com/lawyers/lawyers-paparelli.cfm) was interviewed on
CBS News about ICE's crackdown on employers hiring undocumented workers. The video was
at https://www.cbsnews.com/video/ice-cracking-down-on-employers-hiring-undocumentedworkers/.
Mr. Paparelli was quoted by SFGate in "Immigration Agents Raid 77 Northern California
Workplaces; No Arrests Reported," published on February 2, 2018. "Serving 77 notices of
inspection on different employers in the last three days within a single area of responsibility, in
this case, San Francisco, appears unprecedented," he said. The article is at
http://bit.ly/2ES9tH4.
Wolfsdorf Rosenthal LLP has published several new blog entries. "Get Your I-9s in Order –
ICE [Serves] Notices to 122 Southern California Companies—Are California Employers Being
Targeted?" is at http://bit.ly/2BTFJ9M. "Korean Demand for EB-5 Surges—Will Korea Be the
Next Country To Face Retrogression and Have a Waiting Line?" is at http://bit.ly/2HLJT4d.
"New U.S. Immigration Public Charge Provisions—The Dawn of a New Era—Do Not Give Me
Your Tired, Your Poor…." is at http://bit.ly/2CIShxF. "Important U.S. Immigration Compliance
Update for California Employers" is at http://bit.ly/2GLVPBP
Stephen Yale-Loehr (bio: http://www.abil.com/lawyers/lawyers-loehr.cfm?c=US) was quoted by
Law360.com in "Dreamers Shouldn't Put All Their Hopes In The High Court." In no case would
the Supreme Court bar the administration from eventually rescinding the Deferred Action for
Childhood Arrivals (DACA) program or rule that new applicants must be accepted into it, he
said. "Courts give broad deference to the executive branch on immigration and are loath to
second-guess its decisions in that regard," he added. The article is available by registering at
https://www.law360.com/immigration/articles/1014094/dreamers-shouldn-t-put-all-their-hopesin-the-high-court.

Mr. Yale-Loehr was quoted by PolitiFact in "Donald Trump's Misleading Impression About
Immigration Law." He noted, among other things, that 8 USC § 1226(c) "requires the
government to detain people who have committed certain crimes while going through
deportation proceedings. That is called mandatory detention." If President Trump is referring
instead to MS-13 members caught at the border while trying to enter the United States when he
talks about criminal gang members simply being let go, this statement isn't much more accurate,
Mr. Yale-Loehr said. "Under current law, immigrants who are detained within 100 miles of the
border and who have been in the country less than 14 days can be deported immediately,
without being processed through the immigration courts." The article is at
http://www.politifact.com/truth-o-meter/article/2018/feb/26/donald-trumps-misleadingimpression-about-immigrat/.
Mr. Yale-Loehr was quoted in the following publications about the Supreme Court's recent
decisions and other issues:
•

CNN: https://www.cnn.com/2018/02/27/politics/supreme-court-immigration-ruling-bondhearing/index.html

•

Univision: https://www.univision.com/noticias/corte-suprema/la-corte-suprema-falla-quelos-inmigrantes-acusados-de-delitos-mayores-no-tienen-derecho-a-fianza-y-debenseguir-presos

•

Associated Press: https://apnews.com/dbdd693f9e0948cdb8be4fab2ee447b9

•

Los Angeles Times: http://www.latimes.com/politics/la-na-pol-court-deportations20180227-story.html

•

Voice of America: https://www.voanews.com/a/us-supreme-court-ruling-detainedimmigrants-bond-hearing/4273226.html

•

Salon.com: https://www.salon.com/2018/02/27/supreme-court-rules-non-citizens-can-bedetained-indefinitely/

•

Law360.com: https://www.law360.com/immigration/articles/1016738/immigrant-bondhearings-war-shifts-to-constitutional-args

•

Arizona Republic, re DACA:
https://www.azcentral.com/story/news/politics/immigration/2018/02/27/dreamer-dacapermits-start-expiring-soon-despite-court-rulings-trump/365517002/

•

Time.com: http://time.com/5175496/supreme-court-daca-dreamers-deadline/

•

Yahoo News: https://www.yahoo.com/news/does-daca-expire-supreme-court173405190.html

•

Associated Press (many papers, including this article in the Washington Post):
http://wapo.st/2CMFv18

•

San Francisco Chronicle: https://www.sfgate.com/nation/article/Supreme-Court-rejectsTrump-bid-for-speedy-review-12708919.php

•

Ithaca.com: http://bit.ly/2FxCIMw

•

Law360.com, re DACA case at Supreme Court (available by registration):
https://www.law360.com/immigration/articles/1014094/dreamers-shouldn-t-put-all-theirhopes-in-the-high-court

•

ABC News, re Melania Trump's parents' immigration status:
http://abcnews.go.com/Politics/legal-status-melania-trumps-parents-raises-questionschain/story?id=53254571
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Government Agency Links
Follow these links to access current processing times of the USCIS Service Centers and the
Department of Labor, and the Department of State's latest Visa Bulletin with the most recent
cut-off dates for visa numbers:
USCIS Service Center processing times online:
https://egov.uscis.gov/cris/processTimesDisplay.do
Department of State Visa Bulletin: https://travel.state.gov/content/visas/en/law-andpolicy/bulletin.html
Visa application wait times for any post: https://travel.state.gov/content/visas/en/general/waittimes.html/
Back to Top

About ABIL
The Alliance of Business Immigration Lawyers (ABIL) offers a single point of contact for
customer needs, news alerts, staff training, and other programs that benefit clients through the
collaboration of more than 400 member lawyers and their 1,000 staff. Corporate counsel,
human resource professionals, in-house immigration managers, and other corporate decisionmakers turn to ABIL lawyers for outstanding legal skills and services. ABIL's work also includes
advocating for enlightened immigration reform, providing speakers and media sources,
presenting conferences, publishing books and articles on cutting-edge immigration topics, and
sharing best practices, all with the ultimate goal of offering value-added services to business
immigration clients.
The Alliance of Business Immigration Lawyers' website is at http://www.abil.com/. ABIL is also
on Twitter: @ABILImmigration.
Disclaimer/Reminder
This email does not constitute direct legal advice and is for informational purposes only. The
information provided should never replace informed counsel when specific immigration-related
guidance is needed.
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