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Headlines:
Kirstjen Nielsen Nominated as Secretary of Homeland Security – On October 12, 2017, President
Donald Trump announced the nomination of Kirstjen Nielsen for the position of Secretary of Homeland
Security.
Lee Cissna Confirmed as Director of USCIS – The U.S. Senate confirmed Lee Francis Cissna as
director of U.S. Citizenship and Immigration Services on October 5, 2017.
Revised Form Allows Work Authorization and SSN Application Simultaneously – Foreign nationals
in certain categories can now apply for work authorization and a social security number using a single
form, the updated Form I-765, Application for Employment Authorization.
Premium Processing Now Available for All Petitioners Seeking H-1B Visas – USCIS resumed
premium processing on October 3, 2017, for all H-1B visa extension-of-stay petitions. Premium
processing is now available for all types of H-1B petitions.
USCIS Reminds About Immigration Services Available To Those Affected by Disasters – USCIS
released a reminder about immigration services that may help people affected by unforeseen
circumstances, including disasters such as hurricanes. USCIS said the measures may be available on a
case-by-case basis upon request.
DOL Changes iCERT System for H-2A and H-2B Programs – OFLC said new easy-to-understand
steps and instructions "will serve to clarify regulatory filing requirements and improve the quality and
consistency of H-2A and H-2B applications received for processing."
State Dept. Releases Cable on Revised Guidance re 90-Day Rule – The cable advises posts on
revised guidance regarding the 90-day rule, formerly known as the "30/60 day rule."
U.S. Suspends Certain Visa Services in Turkey – The United States has suspended certain visa
services in Turkey.

Also in this issue:
New Publications and Items of Interest
Member News
Government Agency Links

Back to Top

Kirstjen Nielsen Nominated as Secretary of Homeland Security
On October 12, 2017, President Donald Trump announced the nomination of Kirstjen Nielsen
for the position of Secretary of Homeland Security. Ms. Nielsen is currently the White House
principal deputy chief of staff. She was John Kelly's deputy when he served as President
Trump's first Secretary of Homeland Security, and came with Mr. Kelly to the White House when
he became President Trump's chief of staff.
According to a White House statement, Ms. Nielsen has experience in the areas of homeland
security policy and strategy, cybersecurity, critical infrastructure, and emergency management.
She is the first nominee for this position to have previously worked within the Department of
Homeland Security, having served there in two administrations, first as senior legislative policy
director for Transportation and Security Administration under President George W. Bush and
then as Department of Homeland Security Chief of Staff under President Trump. Before joining
the Trump administration, Ms. Nielsen founded a risk and security management consulting firm.
She previously served as Special Assistant to the President and senior director for prevention,
preparedness, and response on the White House Homeland Security Council under President
George W. Bush, in addition to serving as a corporate attorney and as a congressional staff
member.
Elaine Duke has been serving as acting Secretary of Homeland Security since April 2017.
The White House statement is at https://www.whitehouse.gov/the-pressoffice/2017/10/11/president-donald-j-trump-nominates-kirstjen-nielsen-secretary-homeland.
Related remarks by the President are at https://www.whitehouse.gov/the-pressoffice/2017/10/12/remarks-president-trump-announcing-nomination-kirstjen-nielsen-secretary.
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Lee Cissna Confirmed as Director of USCIS
The U.S. Senate confirmed Lee Francis Cissna as director of U.S. Citizenship and Immigration
Services on October 5, 2017. The vote was 55-43 in favor of Mr. Cissna's confirmation.
Mr. Cissna most recently helped write the H-1B and L-1 Visa Reform Act of 2015, a bill that
would have dramatically enlarged the enforcement authority of the U.S. Department of Labor
and restricted H-1B and L-1 visa requirements and benefits. He also helped draft the American
Job Creation and Investment Promotion Reform Act of 2015, which included an array of what
have come to be known as EB-5 "integrity" measures.
Most recently, Mr. Cissna was Director of Immigration Policy in the Office of Policy of the U.S.
Department of Homeland Security (DHS). Before serving in that position, Mr. Cissna served in
USCIS' Office of the Chief Counsel. Before that, he was an attorney in private practice in the
immigration group of the law firm of Kaufman & Canoles in Richmond, Virginia. Mr. Cissna also
served in the U.S. Department of State as a U.S. Foreign Service Officer stationed in Port-auPrince, Haiti, and Stockholm, Sweden. Before that, he was an attorney in the international trade
practice group at the law firms of Steptoe & Johnson LLP and Kirkpatrick & Lockhart LLP. Mr.
Cissna graduated from Massachusetts Institute of Technology with a BS in physics and political
science; Columbia University with an MA in international affairs; and Georgetown University
Law Center with a JD.
Due to USCIS's crucial role in granting many immigration benefits, the Alliance of Business
Immigration Lawyers (ABIL) issued a press release urging Mr. Cissna to:
•

Encourage adjudicators to apply the statutes and regulations as written

•

Refrain from altering regulations through the promulgation of policy memoranda

•

Solicit stakeholder input before and not after changing existing or implementing new
policy

•

As a benefits granting agency, return to an alien-based reading of the immigration
statute and its implementing regulations

ABIL's press release is at http://www.prweb.com/releases/2017/10/prweb14782675.htm.
President Trump's statement announcing his intent to nominate Mr. Cissna is at
https://www.whitehouse.gov/the-press-office/2017/04/08/president-donald-j-trump-announcesintent-nominate-lee-francis-cissna.
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Revised Form Allows Work Authorization and SSN Application Simultaneously for
Certain Categories
Based on a new information-sharing partnership between U.S. Citizenship and Immigration
Services (USCIS) and the Social Security Administration (SSA), foreign nationals in certain
categories or classifications can now apply for work authorization and a social security number
using a single form, the updated Form I-765, Application for Employment Authorization.
USCIS explained that to lawfully work in the United States, foreign workers in some categories
and classifications need both an employment authorization document (EAD) from USCIS and a
Social Security number (SSN) from the SSA. Previously, applicants needed to submit a Form I765 to USCIS for an EAD and then submit additional paperwork in person at their local Social
Security office to obtain an SSN.
The revised USCIS form includes additional questions that allow applicants to apply for an SSN
or replacement card without visiting a Social Security office. As of October 2, 2017, USCIS
began transmitting the additional data collected on the form to the SSA for processing.
Applicants who receive their approved EADs from USCIS should receive their Social Security
card from SSA within the following two weeks.
The USCIS notice is at https://www.uscis.gov/news/news-releases/new-uscis-form-streamlinesprocess-obtain-work-authorization-document-and-social-security-number-simultaneously.
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Premium Processing Now Available for All Petitioners Seeking H-1B Visas
U.S. Citizenship and Immigration Services (USCIS) resumed premium processing on October 3,
2017, for all H-1B visa extension-of-stay petitions. Premium processing is now available for all
types of H-1B petitions.
USCIS explained that when a petitioner requests the agency's premium processing service,
USCIS guarantees a 15-calendar day processing time. If that time is not met, the agency will
refund the petitioner's premium processing service fee and continue with expedited processing
of the application.
In addition to the October 3 resumption of premium processing for H-1B visa extension of stay
petitions, USCIS had previously resumed premium processing for H-1B petitions subject to the
annual cap, petitions filed on behalf of physicians under the Conrad 30 waiver program, and
interested government agency waivers and certain H-1B petitions that are not subject to the
cap.
The USCIS announcement is at https://www.uscis.gov/news/news-releases/premiumprocessing-now-available-all-petitioners-seeking-h-1b-visas.
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USCIS Reminds About Immigration Services Available To Those Affected by Disasters
U.S. Citizenship and Immigration Services (USCIS) released a reminder about immigration
services that may help people affected by unforeseen circumstances, including disasters such
as hurricanes. USCIS said the following measures may be available on a case-by-case basis
upon request:
•

•
•
•
•
•
•
•
•
•

Changing nonimmigrant status or extending a nonimmigrant stay for an individual
currently in the United States. Failure to apply for the extension or change before
expiration of the authorized period of admission may be excused if the delay was due to
extraordinary circumstances beyond the person's control;
Re-parole of individuals previously granted parole by USCIS;
Expedited processing of advance parole requests;
Expedited adjudication of requests for off-campus employment authorization for F-1
students experiencing severe economic hardship;
Expedited adjudication of employment authorization applications, where appropriate;
Consideration of fee waivers due to an inability to pay;
Assistance for those who received a Request for Evidence or a Notice of Intent to Deny
but were unable to submit evidence or otherwise respond in a timely manner;
Assistance if a person was unable to appear for a scheduled interview with USCIS;
Expedited replacement of lost or damaged immigration or travel documents issued by
USCIS, such as a Permanent Resident Card (green card); and
Rescheduling a biometrics appointment.

USCIS said that those making such requests should explain how the impact of a hurricane (or
other disaster) created a need for the requested relief.
The reminder, which includes information on how to make such a request, is at
https://www.uscis.gov/news/alerts/immigration-help-available-those-affected-hurricanes.
DOL Changes iCERT System for H-2A and H-2B Programs
In an effort to provide better service and ensure that more complete H-2A and H-2B applications
are submitted for review, the Department of Labor's Office of Foreign Labor Certification (OFLC)
is releasing new enhancements to the iCERT System's application filing module that will help
employers or, if applicable, their authorized attorneys or agents identify and upload required
documentation supporting their applications. OFLC said new easy-to-understand steps and
instructions "will serve to clarify regulatory filing requirements and improve the quality and
consistency of H-2A and H-2B applications received for processing."
An employer seeking temporary labor certification under the H-2A or H-2B visa programs must
submit an application and all required supporting documentation to the Department's Office of
Foreign Labor Certification (OFLC) either electronically using the iCERT System
(http://icert.doleta.gov) or by U.S. mail.
Since 2013, the iCERT System has permitted employers or, if applicable, their authorized
attorneys or agents to submit H-2A and H-2B applications online, electronically upload
supporting documentation, and receive all communications during the processing of their
applications via email. For fiscal year 2017, more than 83% of H-2A applications and
approximately 94% of H-2B applications were submitted electronically through the iCERT
System. OFLC said that electronic submission of all required documentation at the time of filing
"facilitates a more efficient and consistent review of the employer's application, and reduces the
incidence of the OFLC Certifying Officer returning the incomplete application without further
review or issuing a Notice of Deficiency to request missing documentation."

OFLC strongly encourages employers or, if applicable, their authorized attorneys or agents to
download and read the Quick Start Guides associated with these new system enhancements,
available in Adobe PDF format: H-2A program or H-2B program.
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State Dept. Releases Cable on Revised Guidance re 90-Day Rule
The Department of State recently released the following cable to the field:
UNCLASSIFIED 17 STATE 95090
Sep 16, 2017
Subject: Change to INA 212(a)(6)(C)(i) and Introduction of 90 Day Rule
1. SUMMARY: This cable advises posts on the application of INA section 212(a)(6)(C)(i)
as it pertains to revised guidance at 9 FAM 302.9-4(B)(3)(g-h) regarding the 90 day rule,
formerly known as the "30/60 day rule." Interagency working groups agreed to a change
in policy and expanded the 30/60 day timeframe to 90 days for aliens who enter the
United States and engage in activity inconsistent with their nonimmigrant status before
procuring a change or adjustment of status. END SUMMARY.
The 90 day rule
2. The following revised guidance replaces the 30/60 day rule and applies to all
adjudications that occur after September 1. The guidance should not be applied
retroactively. As detailed in the revisions to 9 FAM 302.9-4(B)(3)(g-h), aliens who violate
or engage in conduct inconsistent with his or her nonimmigrant status within 90 days of
entry into the United States by: 1) engaging in unauthorized employment; 2) enrolling in
a course of unauthorized academic study; 3) marrying a U.S. citizen or lawful permanent
resident and taking up residence in the United States while in a nonimmigrant visa
classification that prohibits immigrant intent; or 4) undertaking any other activity for which
a change of status or adjustment of status would be required prior to obtaining such
change or adjustment, may be presumed to have made a material misrepresentation.
You must give the alien the opportunity to present evidence to rebut the presumption
that he or she made a willful misrepresentation on prior visa applications or in their
applications for admission to the United States before you can find the applicant
ineligible under 212(a)(6)(C)(i). If the applicant is unable to overcome the presumption
that he or she engaged in a willful misrepresentation, post must request an Advisory
Opinion (AO) from the Visa Office of Advisory Opinions (CA/VO/L/A) per 9 FAM 302.94(B)(3)(h)(2)(b).
3. If an alien violates or engages in conduct inconsistent with his or her nonimmigrant
status after 90 days of entry into the United States, there generally is no presumption of
willful misrepresentation. However, if facts in the case give you a reason to believe that
the alien misrepresented his or her purpose of travel at the time of the visa application or
application for admission, you must request an AO from CA/VO/L/A.
The cable is at
https://travel.state.gov/content/dam/visas/policy_updates/17%20STATE%2095090%20Change
%20to%20INA%20212(a)(6)(C)(i)%20and%20Introduction%20of%2090%20Day%20Rule.pdf.
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U.S. Suspends Certain Visa Services in Turkey
The United States has suspended certain visa services in Turkey. On October 8, 2017, the U.S.
Department of State (DOS) announced that it was suspending nonimmigrant visa services at its

diplomatic facilities in Turkey. Nonimmigrant visas include business, tourist, student, and
temporary work authorization visas. The suspension applies to diplomatic and official visas.
Ambassador John Bass said, "[T]his suspension of services is not a visa ban on Turkish
citizens. It's a suspension of our consideration of new visa applications. If you have a valid visa,
you can still travel to the United States. If you want to apply for a visa at another U.S. embassy
or consulate outside of Turkey, you are free to do so."
Ambassador Bass said the suspension was due to the arrest of a Turkish staff member of the
U.S. diplomatic mission in Turkey. That staff member was allegedly linked to the U.S.-based
cleric Muhammed Fethullah Gülen Hocaefendi. Turkey has blamed Mr. Gülen for a failed coup,
according to reports. Turkey has similarly suspended nonimmigrant visa services at its
diplomatic facilities in the United States.
A statement posted by the U.S. Embassy & Consulates in Turkey said, "Turkish citizens with
valid visas may continue to travel to the United States. Turkish citizens are also welcome to
apply for a nonimmigrant visa outside of Turkey whether or not they maintain a residence in that
country. Please note that an applicant applying outside of Turkey will need to pay the
application fee for services in that country, even if a fee has previously been paid for services in
Turkey."
Immigrant visas have not been suspended.
Ambassador Bass's statement is at https://tr.usembassy.gov/ambassador-john-bass-statementsuspension-visa-services-turkey/. The statement from the U.S. Embassy & Consulates in
Turkey is at https://tr.usembassy.gov/visas/. Additional information is at
https://twitter.com/USEmbassyTurkey.
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New Publications and Items of Interest
Policy briefs on the value of STEM OPT. The National Foundation for American Policy (NFAP)
has just released two policy briefs on the value of STEM OPT (Science, Technology,
Engineering and Math Optional Practical Training). Today, 81 percent of the full-time graduate
students at U.S. universities in electrical engineering and 79 percent in computer science are
international students, but the Trump administration may soon eliminate the primary way such
students work in the United States after graduation. NFAP concludes that eliminating STEM
OPT via regulation would encourage U.S. companies to hire and place many more international
student graduates of U.S. universities outside the United States, which would threaten
America's role as a center of innovation, harm U.S. universities, and limit available jobs for U.S.
workers by pushing more investment abroad.
The NFAP report noted that an analysis by Glassdoor shows that 9 of the 10 highest paying
majors 5 years out of college are in STEM. Moreover, there is no correlation between an
inability to find work in a STEM field and the presence of foreign nationals in that field in the
United States. Nearly three times as many individuals with degrees in the social sciences, a
field in which relatively few H-1B visa holders receive a degree, report working involuntarily
outside of their field as those with degrees in computer and mathematical sciences and
engineering, according to the National Science Foundation. The Conference Board reported in
August 2017 almost 5 times as many online ads for positions in computer and mathematical
science occupations as individuals listed as unemployed in those occupations.
Below are links to the policy briefs and related materials:

•

Policy Brief on international students and STEM OPT: http://nfap.com/wpcontent/uploads/2017/10/International-Students-and-STEM-OPT.NFAP-PolicyBrief.October-2017.pdf

•

Policy Brief on the importance of international students to U.S. science and engineering:
http://nfap.com/wp-content/uploads/2017/10/The-Importance-of-InternationalStudents.NFAP-Policy-Brief.October-20171.pdf

•

Press release: http://nfap.com/wp-content/uploads/2017/10/DAY-OF-RELEASE.STEMOPT.October-20171.pdf

•

Webcast of press call: http://nfap.com/wp-content/uploads/2017/10/IMMIGRATION101017.mp3

USCIS teleconference on revised Form I-765. USCIS invites stakeholders to a 10/18/17
teleconference to discuss the revised Form I-765 that provides applicants with the option to
apply for a SSN at the same time as they apply for an EAD. SSA estimates this will reduce visits
to their offices by almost 400,000 annually. To register, follow these steps:
• Go to the USCIS registration page at
https://public.govdelivery.com/accounts/USDHSCISINVITE/subscriber/new?topic_id=US
DHSCISINVITE_320.
• Enter your email address and select "Submit."
• Select "Subscriber Preferences."
• Select the "Event Registration" tab.
• Provide your full name and organization, if any.
• Complete the questions and select "Submit."
The Alliance of Business Immigration Lawyers has published a press release on Deferred
Action for Childhood Arrivals (DACA). The release notes, among other things, that "[w]hatever
concerns or complaints Americans may have about immigration in general, we shouldn't
threaten the future of this group of young people who are here through no fault of their own, who
pose no threat, who are not taking away anything from the rest of us... Kicking them out won't
lower the unemployment rate, or lighten anyone's taxes, or raise anybody's wages." The press
release is at http://www.prweb.com/releases/2017/09/prweb14716556.htm.
Advisories and tips:
•

Community Advisory: Social Media, Criminalization, and Immigration has been published
by the National Lawyers Guild's National Immigration Project. This advisory summarizes
ways in which immigration agents may use social media against those in removal
proceedings or involved in criminal cases. The advisory is at
https://www.nationalimmigrationproject.org/PDFs/community/2017_03Apr_comm-advsocial.pdf.

•

How to safeguard your data from searches at the border is the topic of several recent
articles and blogs. See, for example,
https://www.nytimes.com/2017/03/21/technology/personaltech/crossing-the-borderheres-how-to-safeguard-your-data-from-searches.html and
https://www.aclu.org/blog/free-future/can-border-agents-search-your-electronic-devicesits-complicated.

•

Listings and links to cases challenging executive orders, and related available pleadings,
are available at https://lawfareblog.com/litigation-documents-resources-related-trumpexecutive-order-immigration.

•

DACA Revocation Advisor, to help people determine how their Deferred Action for
Childhood Arrivals (DACA) eligibility is affected by the recent Trump administration
action to terminate the program in 6 months. See
https://visalaw.neotalogic.com/a/dacamobile.

The latest E-Verify webinar schedule from USCIS is available at http://www.uscis.gov/e-verify/everify-webinars/take-free-webinar.
The latest edition of the Global Business Immigration Practice Guide has been released by
LexisNexis. Dozens of members of the Alliance of Business Immigration Lawyers (ABIL) coauthored and edited the guide, which is a one-stop resource for dealing with questions related
to business immigration issues in 30 immigration hotspots around the world.
The latest edition adds chapters on Malta and Romania. Other chapters cover Australia,
Belgium, Brazil, Canada, China, Costa Rica, the European Union, France, Germany, Ghana,
Hong Kong, India, Ireland, Israel, Italy, Japan, Mexico, the Netherlands, Nigeria, Peru, Russia,
Singapore, South Africa, Spain, Switzerland, Turkey, the United Kingdom, and the United
States.
Latchi Delchev, a global mobility and immigration specialist for Boeing, called the guide "firstrate" and said the key strong point of the book is its "outstanding usability." She said she highly
recommends the book and notes that it "is helpful even to seasoned professionals, as it
provides a level of detail which is not easily gained from daily case management."
Mireya Serra-Janer, head of European immigration for a multinational IT company, says she
particularly likes "the fact that the [guide] focuses not just on each country's immigration law
itself but also addresses related matters such as tax and social security issues." She noted that
the India chapter "is particularly good. The immigration regulations in India have always been
hard to understand. Having a clear explanation of the rules there helps us sort out many mobility
challenges."
Charles Gould, Director-General of the International Co-operative Alliance, said the guide is "an
invaluable resource for both legal practitioners and business professionals. The country-specific
chapters are comprehensive and answer the vast majority of questions that arise in immigration
practice. Its clear and easy-to-follow structure and format make it the one volume to keep close
at hand."
This comprehensive guide is for:
•

Human resources professionals and in-house attorneys who need to instruct,
understand, and liaise with immigration lawyers licensed in other countries;

•

Business immigration attorneys who regularly work with multinational corporations and
their employees and HR professionals; and

•

Attorneys interested in expanding their practice to include global business immigration
services.

This publication provides:
•

An overview of the immigration law requirements and procedures for over 20 countries;

•

Practical information and tips for obtaining visas, work permits, resident status,
naturalization, and other nonimmigrant and immigrant pathways to conducting business,
investing, and working in those countries;

•

A general overview of the appropriate options for a particular employee; and

•

Information on how an employee can obtain and maintain authorization to work in a
target country.

Each chapter follows a similar format, making it easy to compare practices and procedures from
country to country. Useful links to additional resources and forms are included. Collected in this
Practice Guide, the expertise of ABIL's attorney members across the globe will serve as an ideal
starting point in your research into global business immigration issues.

An excerpt of the book is on the ABIL website at http://www.abil.com/global_practice_guide.cfm.
Contact your Lexis/Nexis sales representative; call 1-800-833-9844 (United States), 1-518-4873385 (international); fax 1-518-487-3584.
ABIL on Twitter. The Alliance of Business Immigration Lawyers is on Twitter:
@ABILImmigration. Recent ABIL member blogs are at http://www.abilblog.com/.
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ABIL Member/Firm News
Robert Loughran (bio: http://www.abil.com/lawyers/lawyers-loughran.cfm) was interviewed on
September 25, 2017, by National Public Radio affiliate KUT on the impact of the latest travel
ban on Austin's sizeable Iranian community.
Mr. Loughran was interviewed on ABC affiliate KVUE regarding the potential for immigration
relief for Deferred Action for Childhood Arrivals (DACA) beneficiaries now that the program has
been ended. See http://www.kvue.com/news/local/rallies-sprout-nationwide-as-daca-deadlinearrives/481154568.
David Isaacson, of Cyrus D. Mehta & Partners PLLC, has authored a new blog entry. "From
Bad to Worse: Why We Should Not Let the Trump Administration’s Outrageous Immigration
Demands Make the SUCCEED Act Seem Like a Reasonable Alternative" is at
http://bit.ly/2ykWxms.
Wolfsdorf Rosenthal LLP has published a new blog entry. "4 Tips for EB-5 Principal
Applicants with Diminished Capacity, Such As Autism" is at http://bit.ly/2yLiZYX.
Stephen Yale-Loehr (bio: http://www.abil.com/lawyers/lawyers-loehr.cfm?c=US) will speak on
"Global Entrepreneurs in Residence: Helping Immigrant Founders Create American Jobs" on
October 24, 2017, at the Welcoming Economies (WE) Global Convening 2017. The Trump
Administration's pause of the proposed International Entrepreneurs Rule to allow an alternative
to the startup visa has given new emphasis to the Global Entrepreneurs in Residence (GEIR)
program to pair international entrepreneurs with universities to create local businesses and
entrepreneurship opportunities. This session will include national experts, as well as the
experience of one WE Global member, on how these programs operate, what they bring to a
local entrepreneurial ecosystem, and what local communities should consider when
contemplating such an endeavor. For more information or to register, see
https://weconvening2017a.sched.com/list/descriptions/?iframe=no&w=100%&sidebar=yes&bg=
no.
Mr. Yale-Loehr co-authored an article, "Ten Key Immigration Concepts for College & University
Counsel," published on September 28, 2017, in the National Association of College and
University Attorneys' NACUA Notes (Vol. 16, No. 1).
Mr. Yale-Loehr was quoted in an article on fivethirtyeight.com about two important immigration
cases being argued this fall at the Supreme Court. The article is at
https://fivethirtyeight.com/features/gorsuch-could-disappoint-conservatives-on-immigration/.
Mr. Yale-Loehr was quoted in "Will Work Program for Foreign Tech Students End?", published
by the Bureau of National Affairs. "I'm sure there would be a court battle" if the administration
rescinded the regulation, he said, adding that any argument that the 2016 regulation was
somehow illegal "would be very dubious." The article is at https://www.bna.com/work-programforeign-n73014470707/.

Mr. Yale-Loehr was quoted in "US: STEM OPT Restrictions Would Be 'Harmful' to Economy,"
published by PIE (Professionals in International Education) News. He said the legal case for
maintaining STEM OPT is strong. "A federal court has already held that the Department of
Homeland Security had the statutory authority to publish a rule extending OPT to students in
STEM fields. The court noted that since at least 1947, the immigration agency has interpreted
the immigration laws to allow foreign students to engage in employment for practical training
purposes. During all that time, Congress acquiesced to that interpretation," he said. The article
is at https://thepienews.com/news/us-work-restrictions-harmful-to-economy/.
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Government Agency Links
Follow these links to access current processing times of the USCIS Service Centers and the
Department of Labor, or the Department of State's latest Visa Bulletin with the most recent cutoff dates for visa numbers:
USCIS Service Center processing times online:
https://egov.uscis.gov/cris/processTimesDisplay.do
Department of Labor processing times and information on backlogs:
http://www.foreignlaborcert.doleta.gov/times.cfm
Department of State Visa Bulletin: http://travel.state.gov/visa/bulletin/bulletin_1360.html
Visa application wait times for any post: http://travel.state.gov/visa/temp/wait/wait_4638.html
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About ABIL
The Alliance of Business Immigration Lawyers (ABIL) offers a single point of contact for
customer needs, news alerts, staff training, and other programs that benefit clients through the
collaboration of more than 400 member lawyers and their 1,000 staff. Corporate counsel,
human resource professionals, in-house immigration managers, and other corporate decisionmakers turn to ABIL lawyers for outstanding legal skills and services. ABIL's work also includes
advocating for enlightened immigration reform, providing speakers and media sources,
presenting conferences, publishing books and articles on cutting-edge immigration topics, and
sharing best practices, all with the ultimate goal of offering value-added services to business
immigration clients.
The Alliance of Business Immigration Lawyers' website is at http://www.abil.com/. ABIL is also
on Twitter: @ABILImmigration.
Disclaimer/Reminder
This email does not constitute direct legal advice and is for informational purposes only. The
information provided should never replace informed counsel when specific immigration-related
guidance is needed.
Copyright © 2017 Alliance of Business Immigration Lawyers. All rights reserved.
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